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1.Basinska

2. work-related behavior and experience patterns
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4. Resistance to stress

5.subjective well-being

6. Subjective significance of work
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8. Tendency to exert

9. Striving for perfection
10.Emotional distancing

11. Voltmer
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13. Resignation tendencies

14. Offensive coping with problems
15. Balance and mental stability

16. Satisfaction with work
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