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Lynham, Rouna& Root

. Individual Level Of Analysis

. Organizational Level Of Analysis

. Community & Social Level Of Analysis
. Self-Efficacy

. Self-Steem

. Motivation To Learn

. Motivation through expectation

©CONDUTAWN P

WA Sl /M) bt/ gtk Sl / AY



Ol s o o855 55 Gl wlin &0 51l dn 5 s (b

330yl oS Slasl lis anwys wlis aim s Logas Julos 5 4325 Shojles zhau
Slole Glaal giow gl (LS, sle sty 51 6 5STas colaiul 5 (5,90 00
MWl b Ladled ol SLidl molie aswgs ¢ Jdow 5 asio0 31 mdaw ol 5o el
axwgs Liwly pl jo a8 Coles Shejle Blaal gdod 5l as wuS” 21l 1) gl anwgs

5 i SLS lily o 093 Glerdled (90,5 peg 4 g Gl bl
& g aail il e dmogs ol 5 2 5| b ol 53 el lejle
Sl Jeted 9 o Gy S ansly anng Gl plie arwg ghe o)l
drogi g sbioal S ity Sl lis g o (nl )0 S e 45T (g5l
OMSg et (S5 SuhaS SRl g (o s pdy ol dge Suezys Sl ale e
wgs 30 Gle (oo 1) Jeod g s 5l e ul )0 edee sz Y sls 55 e
g =ttt tloyw Cosli p Sl plie dnwgs 5L (o Sae s Sl plis
5 (FYY Y- F K0 5 Glgh ) cails 005, S0l anlg> oloul g slaidl [0 Sl

| e I ¥1 P Z3e] JEa T PY)
ledlad g anl, )5 (jgel Soplmul Copae p Sladl il Sl axug
31 ai eolatul clojle Blaal 4 slows jshaie 4 lpse g Glaasie hygp
390 50 HLSLE Gaeaidy 50l GaxS g LS, 08 ladlee 9 il
el oud &) Gladl aplo s @l bl g j9me gie (69,509, b e
e ooten b 1 S 20 (5950 Sledsler 5 GBI leiS 25 )3 jeme ke 950,
Lol LS, oS col adins 50 Gladl qlojw oy lai aily o 0B, Coje

AY IYPAY 50l /Y o )led /i JL



Caio > gl cl;/. o e gl — oo anllad

3lanles i g anwgi 1) 055 (6 9 lo bl anng g (B59e] 10 (6l ke e
Gl s oo razee Gl ) IS Gl Sl mbe G550 Glgise 9, 0
Sl lie hls LS s aSilo) cnlpli cadls (T QSIS sloiebls 5 Los e
By Cageanl s 3 6lp aldE Ll g i o sl ke 5 leiehl sl
2b 1 ls! mls dnwgs pagie (YOO ¥+ V) ()L Kan 5 puail>).00,5 o Bioee
w8 L gols GoulS letslis pgae 99 ol 1) osbo o T Ll wlio Bj0a 5l

o3 oo (LS T pogde 99 (nl LISl (nyiege ) o)ledh g )l

Sl @l arwgi 9 G390l Gl walis o jlods Jgur
it iyl el Sl Jid sl e oS ol s
S oligS )lﬂ Sl )lﬂ Sloj 35 3
970 09,5 Syp7e 08 wlaly g y9me 08 AR5 )50 dral>
sl sl 55 e | lesle slo 8 (Slepaia;ls 5 s S a3 2P S
oS,
Slles o paly g ol Calld coale

OOy :T"\csﬁbj o (v:....n)

a2s blgl 51 Sludl mlie axwgs Slool gl Sludl aolo SO yiwl drwgd pogio
62,559, Sl Bl dnwg aSl gl Gleh5 olazel 4 e85 ISy Yoo
obosle Cujgele 9 SBlaal b b Slusl b axwg sleadld ol SGll
Ble dwg el all g (b o dhe plpae 005 Siales 5 4z LS
9 o9d a5l e Slul i arng lp JoSe sleidld wigd 558 Sl
TV 0,8 a5l S5 Ll b Sl s g slanle

1. Human Resource Development
2. Human Resource Training
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1L earning Pyramid

2Novice — Expert Continuum
3Eploratory

4ExpreintialMetod

5Instruction — Centered Approach
6Declarative Knowledge
7Procedural Knowledge

8. Werner &desimone
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1. Werner & desimone

2. Classroom

3. On the job training

4. Off the job training

5. Individualized Approach
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. Job instruction training

. Sob rotating

. Coaching

. Mentoring

. Experiential techniques

. Case studies

. Business Game

. Role Playing

. BEHAVIORAL MODELING
10. Lecture

11. Conference / Discussion
12. Static media

13. Dynamic media

14. Paper based

15. Werner &desimone

16. career development

17. Werner &desimone
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1 Muliple Career Concept Model
2 Career Concept
3.Linear

4. Expert
5. Spiral
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