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Lynham, Rouna& Root

. Individual Level Of Analysis

. Organizational Level Of Analysis

. Community & Social Level Of Analysis
Self-Efficacy

. Self-Steem

. Motivation To Learn

. Motivation through expectation
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1.Human Resource Development
2. Human Resource Training
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1Learning Pyramid

2Novice — Expert Continuum
3Eploratory

4ExpreintialMetod

5Instruction — Centered Approach
6Declarative Knowledge
7Procedural Knowledge

8. Werner &desimone
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1. Werner & desimone

2. Classroom

3. On the job training

4. Off the job training

5. Individualized Approach
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. Job instruction training

. Sob rotating

. Coaching

. Mentoring

. Experiential techniques

. Case studies

. Business Game

. Role Playing

. BEHAVIORAL MODELING
10. Lecture

11. Conference / Discussion
12. Static media

13. Dynamic media

14. Paper based

15. Werner &desimone

16. career development

17. Werner &desimone
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1.Muliple Career Concept Model
2 Career Concept
3.Linear

4. Expert
5. Spiral
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