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Lynham, Rouna& Root

. Individual Level Of Analysis

. Organizational Level Of Analysis

. Community & Social Level Of Analysis
Self-Efficacy

. Self-Steem

. Motivation To Learn

. Motivation through expectation
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1.Human Resource Development
2. Human Resource Training
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1Learning Pyramid

2Novice — Expert Continuum
3Eploratory

4ExpreintialMetod

5Instruction — Centered Approach
6Declarative Knowledge
7Procedural Knowledge

8. Werner &desimone
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1. Werner & desimone

2. Classroom

3. On the job training

4. Off the job training

5. Individualized Approach
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. Job instruction training

. Sob rotating

. Coaching

. Mentoring

. Experiential techniques

. Case studies

. Business Game

. Role Playing

. BEHAVIORAL MODELING
10. Lecture

11. Conference / Discussion
12. Static media

13. Dynamic media

14. Paper based

15. Werner &desimone

16. career development

17. Werner &desimone
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1.Muliple Career Concept Model
2 Career Concept
3.Linear

4. Expert
5. Spiral

ASIYAY 5oL /Y o led /i Jl



http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Wp@u\ct.a o e Ghngh — ole aalihiad

PO LY) (g, 2 ab) »aal)l5 ol :\(ns""‘éﬁ"’) 335355 aal, )5 —F
22l )15 (nl 05551358 (oo Jol | Lai ol g Dogliie (slo 039> b Jolie
G2l b (P -0A N8 e g gugyer )l Pl 5 b g4
drng g Copde Slodyy Glp (oS Sle 4 Iy (o Jo 90 00

2l s anl,l8

(bl @l SO 31 g Az g3 (09680 92 ) 2 g 3 (09600 92 yI>

9 g Sl @l anwgs Gleidled (o) agh Bas b rhae &5 45Kiles
wbas (ol bl 0g ll wdi (o 2550 50 T Ggesl 5 elio )5 oo S
Slool bl ol aslul Slusl sl dewgd pogie 4 ol ol Wl cuss
o 99 59 Lilesle 5o (Sluil mlie drngs o5 sy (oo Shan (A5 (nl )0 axg5kas
3 Sl gobs o)lgen o5 Ll ol 1215 (obs) BB Sopll g Sllee
3 Sl gl anwgi g, cul sl Slles whans 5o Joo glosal, 5 a2 5o lojle

3l 1 Y (il g Le ol al mhaw (nl 0929 (g Slles o
sslinl ojo> 0 Siplinl (Saales goi90 p al job & yol> gy
5 Slosoad il slasgaze Sl glie anwsi 317l 3)00 9SE Sl gl sy
Sl lie 0033 o)l el a8 s o] G,k 5l a5 Col atwg oo @ glac s
Ny Slal mlie 0235 Gals Wb 385 canlis (B 5 olej o ColeS Ly (S
Sl plie anng slo @liul plpln wle Gize 1) 055 plojle Slaileie
arng SFll (ol 5505 atten Sl plie (A5 slacdan i slahy,
5 el sl colled 5 plie (oged Siales 5 calie (arass 59, » Sledl wbie
Sy el e 5 oloy ;0 BB 5 (S Sledl o el sk 4 (3500
Sy ebin ) Gl glie drng ol 5,08 Glgioe 9) cnl 51 a8l (o0 25,0
a5 2855 4z Glgi o0 5yeld 50 (nl p S 5e8 b U 08 Sl el 5 anl) S
Loogs ol slasyaly ol wl 093 Slaal Gax gl Glal b axugs

1 Transitory

WA b /M) o)led/ ot /4


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

Ol sles pealy bg (25,10 3liul 5 Gl glis (5l ul) (GwsVL (slas o,
s ol sled paly (5950 50 5 (aal)5 (sl l 5 Ghigel lal) 955 wd
Ol 8o 2Ll (el $FD) 9095 Sl ea Gl adily slasal) 5 09>
S5l Koleas cwyp JWis a4 Giegh cpl asled sbul  Sales (g Sloas
5 ozl el dm 093 Gl w5 Gladl il axwg 31l e
S i 25 Ol Pl (Sales (rizmen 5 g Sl a0l 35l
S5 51 Ll STl 5 G590 5l ploo i (Sl e dngi s3]l
@l e estde ws7)lr Ol oo b B Gl ol Gl L S sl S0

Sl olas p s

Sty by
Pe
= 5

1o oo
§
&
-

SBllax! J s
&yl oligs b s Ul
Uy Py Iy e
Sty Slhasst 590 900 ¥ Loy
~ oL -
b g5yl 2oL (51 il
’i L s
x
3 . -
§ 390 Seio
K]
(&5 !

i3 55 Jao (Y i

WYY oL /Y ojlas /ot Jl


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Wp@u\ct.a o e Ghngh — ole aalihiad

R e 5 e 4 e 4B T g ol 453 S G B Jae bl
Sl Kaleal 3 Soalen OloS 5 Slhls ol 81 o Slae (Sl 1 Lol 45,8
5]l Sinleal 5 Sinlen LS 5 glls oldl 5 Shee (puSolee ) oo b and 3
sl Sl ol anwgy ¢ Slusl ol slo

Sinleal 5 Sinlen SlaS5 ghls o3l o Slee pSile N eb and)p
e il Gi5el 5 Sl il slacs !

Sinleal 5 Sinlen SlaSy s olil o Slae uSile ¥ o ,d Amdyd
Lol anl )15 5 Sl mlie slas ! !

Sinleal 5 Sinlen SlaSy hls ol o Shee peSile P s£yd Amdyd
s il al ) )15 g gludl mls axwgs sla g5l ol

Salaal 3 Salon SloS 5 lhls o3l o Slee Kl 10 €8 a8

il 9l 5 Gl lie anasgs slas il

Sinlanl 5 Sinlea LS5 s ol oSl pSilo Fof b Amdyd
s il anl) )5 5 (el slags 3l

G0 gy

e <558 50 Sladl mlie Sl anvg Joo ALk jshie 4 pol> Gdos
o Pl & siolen 5 (e (05 Ao g, (nl 5l sd oo L2l Ll e
Slistalony G295 5o b 03l 655l oz 5 (6510 Joe (2led 09051 sl wizpen
0,5 oo 1,8 oolaiul 850 Sloy Sl 09,5 g, el 0uls solatul SglS 09,5
ovgy ol I asl anils ol of B (S i coiad ) Csmd sl 4 gliws a5
Egoze Sy 50 oSk oI (G5 Sk Do 4 L L S Coied o
iy gln ools 500 0 glazl & s, (gly iz ol o Syl o3l e

WAY b /M) o)led / gt JLu /A


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

5% S ool (59l 09,5 (g, 5l B masg 5L Sl wlie SlbI s
S 50 1 ol i e oS 8 ledl slie glug, 5 Lol 51 Y g, ol
S 5 B (Sl pie ymn e Slanl A 1 5 005 D s
AL el s sla ool )by b peidss Ll 5 wad gl slacols
4 sl S sy oo SISy @ g el S ol g o 5l ey Wil sle sk Lol
Oelid 5 Shl g glaen ln WS o Cod Gime lawg Ll plye
29 bl S 095 clasl (15 proal Sleatls g la)lins Jolds (ol aslicen
o)k xS meeal lojlae Jolts dslicny ol 08,5 15 Lol 095 LS
o g 09 lises lapiie 1y 09,5 12 50 sl 635l Sl 052
g Joo bl anngi 631l (g pels Joo bl Sl gle (5351
oo ololp 4ol )57 5 gel (sl l (4ol Gludl mlis duge Sl mibis
T a als Y7 Bl jepe deliden )y ool 0ad (g0 LlSen 5 (gmslon

w‘ 009.3 )J) Jﬁ“\>

WA L /YN ojled /it e


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

szgu\ct.a o e Ghngh — ole aalihiad

dolidiow 5y OY g g (idg3s (Sogtcie Joko Slal b ygomo (o Vo Lo Jgazr
Jlgw 0lo g Slans o 2950
¥ 6 Jlgws Jlgws ¥ logaio Sl Lo s 351 !
5 GF Jlgm g ¥ alyay
9 GY Jlgw g ¥ 4l leyy
W GYe Jlgws g ¥ agili
VB Jlgw Jlg¥ il S drwgi 65yl
15 610 Jlguw Jlgms¥ 6553 drwgi anliy
VA GYY Jlgmo Jlgms¥ i Bjg00
Yo 61 Jlgws Jlg¥ 090 hjgel
YY BT g Jlges¥ % Ghjsal higel 5yl
YFGYY Sl Jlgms¥ S > el
Y5 GV g Jlgms¥ S 3900
YAGYY Jlg Jlgue¥ Silmo bigel
o GYRJlgus Jlgm¥ o7yl a8 anly,l5 g 351 !
YY)l Jlgm¥ b aaly )l
FEGTY Jlon Jlgms¥ asis 4l y,l5
Y5 YO Jlew Jlgas¥ S50 anly s

oo damgia 3l 55 QLS o Slee im ataly e laosls (s ylaex sl
C e oS Lh e cwl ead eolatul 4ldS Jll B o LSLES o Sles b))
e B D CB A s B 4y oy a8, loly LS 5 Shes 51 )
il 90 Jolee A oLl o Sdee obj)l slo ools (0,57 (oS jolaie 45 09l o

oAb ad S i) Jole E
Al cd e €558 Slew 5 ooy GBS Gimgi 5l Lide ol )bl anel>
Sy O)g0 yiin £45 g Sgdow b Lg)La" dxal> o> a5 pla colie boaiil o0
2 azg b b oolital sgume anelr )3 (55 diged Jgoib 5 1N Col a5 £

WA b /M) o)led / ot JLu [ 4F


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

YA L il o0 ollas b i ol co,lel iges olaws G5 FOYVS) dnsl> oo
s 53 (BoLad JS& 4 g0l 09,5 (lgie 4y H&5 TV - sl jolate (o 0B i
ool el sl a5 sl oy oS o0l VY sl ! 51 48 ag0,5 il psl
el 438 5 15 oolil 3,50

a3l 1, sy 5 bl L kne bt 05 Slaeld ole B gy Sul sl
5 il s el 2y, Sl aslidus sy aSl jslate a4y Glaghy cnl ys all
5 otd BB Sax 3l oolil sl LSl i 63,lpe SYlgw adsl b
bl SYlg lgiome calitin py adsl ik 5l sl 039y S1a3 de pleal g0
A @Bly a3l 3y5e o el g we S anlie (LS oad plxl alie sledagy
yeol Hlolis IS g jslive sbiwl deal) sbwl wlplas 51 ol (iol8l Cua izren
il 3l Aelidisyy 45 CaS g oo Sloladl ol & ax g b el oids 48,5 o
el 10595 50 (J9u8 S (slgios

15 ails (bl slazel bl (oSl slolpl (8 sl S 5 K0 S
SWIT 51 gty 5,05 o3l Il bl tonie pslates 3y5ln sl pol> Gk
oo oS glalnlaS wsS po cu e nl b k) jo (IS 9B ol eslisul ELsg S
15 OPAD (] 5 0l daz 5 ey ypabucia) wopdss |y <18+ 51 yeS LT (T
SYlgs YL Ll Sl il IV 55,5 eud s glis,S Gl a0
Flog,S Wl a5 ol ol sl bl s oy o3l I3l 5 ol anlidis
e bty gligyS Wl 5 AY QLS angs o5l l (e anlidin
el ol Vb slel Sl aS anl (oo Y pliee 4 Sl @le slas 0,

W oa1d Julowi g @y

arng Slo Gl Grga W3S he ABgh 09,5 peeal (bl (iSu ool )
ML i oadly sla o0l ol 5 5 5 05,8 51 eolit b Ll alie
Sl mlie plaasiin 09,5 9, Gl 5105 plnil Gl i (o 2808 Ll wlie
ST ol _xBly sl ool 51 oolitul b 5 aya,F S5 ol s oo o5 1

1. reliability
2 . Validity

WA L /YN ojled/ptid Sl



http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Wp@u\ct.a o e Ghngh — ole aalihiad

b olb o Slae b)) Blow

Sl S o o8 pi (Sl @lio 5 51 !

o laal oS 0 i nl 4 Slal e anng sl (5Tl ngas sl
ool Slal il anngs sl o5l iul ¢ gludl mlie sl o535l onl ol aseie
G @l pelulp Tl i ad (o (o) Biome s3lgidn A5 T (slagSl
wlize A5 ¥ gl o3l G 5 s | @l (Gl mlie sl g5l
5 Mazs g (i DMl bl o 995 (o0 85 1) (SLadl e angs
Wgad 09,5 51 S e gl ES,0 AT AD (o (o p S92 ge Dlatias 5 By plo
3l Jols Gludl glis anwg slo 3lyl cnl o)ls s o 1) g5l l ax
oy Lol lanl aslol jo ol o anl) IS epliasl g el (o5l nl canwg
e @) ol i e oS b Sladl mulie gelr a5l ond 2l il el

2358 (o0 (B paatie 09)F Slevedd Sy g 9 93,5

WA b /MY o)led / ot JLu /47


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

Ciliseo g 551yl wmogi Lol Y Jgu

S 3114 3
-% g . £ 3 3 3 b
% 3 : X g = 4 3 S I
= b b b} s 3 311 - 5 A
L) 3 o 3 = ‘}5 61 = 3 3
KN g ] - . =
& 3 R i 3 EN
RN
Algio Syl
ol 4> [ @byl 0
<l 96 41 42 13 0 0 0 0 0
]
3 (53,8 xmg aaliy 94 4 23 34 12 1 8 4 1
X
3 o
E (ki 390! 123 1 8 6 3 17 41 32 3
o3 Higel 28 0 0 1 4 1 6 4 1
(&% gl 75 35 19 21 0 0 0 0 0
& OIS e g0l 118 6 43 28 7 3 13 12 1
3
S 3900 112 4 7 3 6 15 37 21 3
3o hjgel 36 1 4 2 6 1 5 7 1
b 64 38 12 14 0 0 0 0 0
2 aiia 135 6 47 26 17 1 16 12 0
3
b 122 2 13 12 1 17 36 26 3
235335 20 0 1 2 1 1 3 2 2

0 LT eesl 51 5855 09,5 3l oads (5,9] max slo cols blcwl Jdow jglaie 4
28,5 oo &l Ol a9 Oldim p3 50 a5 wo,S oolatwl Jiiuwe diges

S e Hlre Blyzil g (2 S5he 5 oo )0 (g diged g Sl jelaies

el ol Sinlanls 5 Kialon LS 5 LS 4 Liagd Lol

WYY 5ol /YY) ojlas /et Jl



http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

szgu\ct.a o e Ghngh — ole aalihiad

oo digai 90 bt 3031 b :F Jou

Sk Slas ik
[Rd4 .Yy Saloal
Tor T ar T 9 93907 ! 2liw Axasgi « Sluwdl 2ol (Gl (351 i
’ ’ anly,ls
«AY f..v Egomo
o [y Sonleal
X7 X2 Snlon il ol drasgi g il gl g8 (5351 ol
AY v 00
R V4 Y.2f Saloal
VA XY JETS 39T 5 (sl ailio o (655 sl
“AY f.v Egoxo
Vo .0 Saloal
X7 I R2 Snlon anly)l5 5 Slusl ailio b 6551
AY v 00
EA'A 4 A AN Saloal
7 F.Y0 ETI aal))lS 5 sl asln drasgd b (655 sl
AT v I
. V¥ Y.fY Saloal
X X2 Snlon 53901 5 (silndl aelio drasgi gl (5551 ol
AT v €300
EA'A 4 Y. fY Saloal
oy AL Salor anly)l5 g Ghigel sl (351 ysmsl
AT v I

WA b /M) o)led / ot Lo/ AA



http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

o33l Gl 5l dly ) el ool oolitul (ygail cnl 5l aghy Sled B (o) Holares
el 00l oolaiw] Saleal § Salor GluS 5 glylo o 3l olFaus anslie jglaia
ool 325 T 4 S5 el 0558 (39051 0l 5o
S5 blne gl a5 Jyse )0 130 Gliebl mlaw ;0:5 55 puouad 0acls
Ol 3l 7Sz (5 loline gl &5 Jy50 50 05 (0 aibpdy HO wil U e
A0 lirobol s 15 ype5T Gal )d wizmenidgd oo &b dy Hig s, Ho canl U
1S Olg (oo lipebl alols (ol 9> g Vb v polie 4 4295 L
by S Shoe 2 Ska) Jgl erie Bl Cte Vb5 Gl v W0 o
SlaS 3 bl o3l o Shee 5 Silo)pgs e 5l (Scaleal LS 5
Lol 550 (Kales
shls 33l o Shee (2S0La) Jgl jite ol (saie YU g Gl 0> o5 pn @
SlaS 5 bl sl o Shee (2 Slo)pgs it 5l (Scaleal LS 5
Ll jiS> o8 (X2ler
S o Shos (Ska) Jgl it il Cotte YU 0 5 (Ghte (b 9> oS ye @
LS 5 el oLl o Shas uSilo)pss yeiie L(Sinlaal SluS 5 (ol ls
el s (Sanlon
olss Glaghy Sldyd gaeil 5 b ool ko 5 4 mls (3gd eusls ol
sl as,d slas olpl cas o oS8 0 0ul (59l mex slo coly a5 was 6
20 Jooz b 4 Sled b el @bl aodls ey (oo 18 wnli 9)50 ) Slasiy
el 00 3l
Sialoal 5 Sialos oloS5 s oLl o Sle uSile ol s b
ol a2l )55 (el o Gl mlis g Sldl gl slacs ]!
s Syl & dzgi by 10y0,8 aesloes SIVVO Jawe T lie 730 oLl laws o
59, Ho sl (0.05 swy) Uas l5e 5l 2SS (S19=0.00) ooy dls lolins
5 Scales Sl 5 hls ol o Slee (Sl Ko Gle 4 09d o0 aindy Hy
Alr el )5y Asel (Gl mlie anng o Sludl gl a3l il Saaloals
9>) Vb a9 VYA L gl ol 0) b o> sl @ ax g b ioren (s

WA LYY ojled /it Lo


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Wp@u\ct.a o e Ghngh — ole aalihiad

OeSle 4505 (65 AT (g (oo WAL (oo (e 93 2 ()T L (g5l VL
o]l Sinleal Sl 5 shls o3l 5| Kanlen SLuS 5 sl ol 3l o Shee
el i anl) )5 5 (b5l Gladl glie arng  Sladl gl

Sinleal 5 Sinles Sl s oldl oSlae uSile 1) o£0 dmdyd
s plp (Sl glis dnng 5 SLadl glie slas3s !

s aS5] 4 4255 b 00,5 deaslone VDNV Jome T o 720 olirebsl sl o
5 5y Ho el 0.05 im) Ua fiee 5l ,iSzsS (519=0.00) o dpuslone loline
5 Soles LS 5 hls ol o Shee (1l 505 Glo & 09d (o0 w8l Hy
b omizen S plp Sl i dangs 5 Sladl plie sla 351l Sialoals
L oloe Y 02) b v 5 VYA L goloe (ml 92) (b v &Sl 4 a4z
SIS Slas (5:Slo a5 55 (6505 aiS GlgF (g0 WL (o0 Hie g0 2 (1A
il sl slo o351l Kinlanl SlaS 5 (sllo o3l 5l Kinlen Sl 5 (6llo
el iy gladl mlie axwgi g

Sinleal 5 Sinlen LS5 gLl o3l o Slae eSile ¥ 858 dudyd
o il Gi5el 5 Sl il slacs !

i 4Si) 4 dzg b 00,5 drles T,o 8 oo T e 720 lisabl zlaws o
59, Ho ol (0.05 swy) Uas l5e 51 5SS (S19=0.00) ooy dls lolins
5 Sealer SlaS 5 shls ol o Shee (ke 00 Olo 4 09l e adpdy Hy
Syl 4 az g b rizmen Sl Ghigel 5 Sl il laglyl Sialoal
93 2 IV L olae Y a) Vb wm 5 VY L5l by 92) by 0o
SlaS 5 hls o3l o Shas (50Sle 45 9,5 (605 A Ol (o0 WOl (o0 (e
i el 5 bl polie sla gl ] Sinleal wlaS 5 gl ls o 3l 5l Sinlea
|

Sinleal 5 Sialen SlaSy5 ghls ol oSl Sile ¥ 058 dmdyd
e plp anl))I5 g Gludl gl slagsl !

s 451 4 dzgi b g0 8 deslome “VA- Jaxe T ke 780 licabsl bans o
59, Ho ol (0.05 swy) Uaz l5e 51 2SS (S19=0.00) ooy dusls lolins

WA b /MY oled/ gt Jlu /Yo


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

5 Siales 0l 5 (sl L8l 3Shae fila S5 ol & 355 on 4580 Hy
93 2 ) bgslee Yo ax) Vb a5 )00V L gl by 02) by 0o
Sl 5 s o8l o Slee uSlo a5 0,5 (605 A les o il o e
al, 5 5 gludl sl slagilpwl Saleal oloS 5 sl o8l 5l Sales
Soleal 3 Salon Sl Glls ol 3l o Slee (Sl o9 ans,d

e ply a5 g Sl milie anwgs sla o551 !
b aSul 4y dxgi b aaus )3 aculne —AY0 Joxe T jlaie 730 oliwbl mdaw o
g9, Ho ol (0.05 swy) Uas e 51 2SS (S19=0.00) ooy dloes lolins
g Soaler SLoS 5 lyls o8l o Slae (1 Slho [0 ly @ 0l o adpd Hy
4 b uizmed G plp anl))l5 5 Sludl mlie axngs slo (o351l Sialeals
YV L golae YU ) YU o 9 (-),2 L (golue b 02) ol ao oSOl 4
shls ol o Sles 1 Klhoo a5 0,5 (6,5 dmeS g oo il o Rlo g0 2
Sl plis axwgy sla gl il Salaal OloS 5 gljls of 31 51 Salen LS 5
Saleal 3 Salon LS5 Gllo ol @l o Slee (Sl €59 and,yd

o il G55l g Sl s ang slacs 3l
b a1 4y dxgi b aus )3 ailxe -V, Y Joxe T laae 730 lawbl mdaw o
59, Ho sl (0.05 swy) Ua 50 5l 5SS (S19=0.00) oo dusls lolins
g Soalar LS 5 lhls o8l o Sae (12 Sleo [0 la 4 06l o a8 pd Hy
arg b Grizmen e plp Bl 5 Sl e anug glo 51l Sialeal
0P b ol Vb 02) Vb o 5 ()00 b (s5les Gl 92) b 0> &Sl @
shlo ol 3l oSl . Klhoo a5 0,5 (6,5 4l lg o wil o SR g0 2
ale anng sl 5l Solal olos s slls ol 3l 5l Salens OS5

VDAY LYY osled /et e


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Wp@u\ct.a o e Ghngh — ole aalihiad

Sonlenl 5 Sialen SluS5 gl obil o Slae oSilaf o£yd dudyd
sl a2l )55 g0l slas il ol

s aSE] 4 45 b 00,5 dalome Vo ¥ Jame T o 730 olicabsl glas o
59, Ho ol (0.05 swy) Uas ol 51 2SS (S19=0.00) ooy dsls lolins
5 Solen Sl 5 Gl o8l o See (52 ke K00 Gl @ 05l oo b iy Hy
> 4l 4 az g b (pizren el a2l)5 5 (S5l la (o3l nl Sialeals
i 90 58 (2,07 b (gglae Vb o) Vb o 5 ()00 b gslae Gl 0>) by
Sialos Sl 5 gl oldl o Sloe :Klo a5 057 (6525 4l Olg5 (00wl g0
el o 48], IS 5 Ubienl slagss il Kinlanl oluS 5 (sl o131 5

Lol )13 Soplinl (Solen g9d90 Joo pol (gl Sl 5 (ol jome
Ol losle s, I8 L3l sl iu g b oyl s g Slojle ooy )b
Codlad 0,5 canss g b,lS 0 5 lulinl ISl 5 0gd (o pundts Lol (slaaslg
Saler pilins rdlaal iow o Glle Cuddge Jg 00,5 oo w2l LSS
W g 3l 59, Jleis! ( Sinlen eas @dly ;o .ol [0 slo cullad x5 Lo
}gjou}uﬁuw@MQijjwﬁgw@iul‘wl@sﬁ
575 585 2l o il oo 28 o8 ol GRS sl o] il sl o3l
5 JeoS czge lojles sle (Srls 5 mlie Jarass ogo dacolld o5 0y
S 8kes game (b i G 9 (3B S5 el (2l po Wigd (o0 S0SH Cu gl
5555 S et a5 55k & 955 (o0 Bl Wb (o o5 el ] L e slac b

oo;wly\&&dyw
Ao Fahw b (o AT age 4SO Al by j Slool isu jo aS jshiles
a3l Wl o (Samlen pgi) 08 18 axg 050 Wl plojle o 0yl

WA 5ol /MY o)led/ it Jlu / VoY


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

ol (Kaolon 393 VL mhaw syel) bl opel) ol 51 Gy oSt b
S 093 Blaal 4 5 90 4 ilged Glojle &jgail e 5o aST 2wl ansls

Alidee glaspal) G (Siolos Sl o) Jlis & gl cnl bl e il
()] anslr lsind) ol e o o855 oSS o Slas pr el polio dnmss
G 5 Soys8 Gl g osls Jlowi g ansnd Sl el oy il @ azgi b 5 00g:
ool 3185 awy ool Ho Jow &l o

slo s 2j slo FlRl ple (Sialon a5 was (o ol Aagh @ls
4 e anl) )5 o5l 5 (R59el (3Ll Gl (simy (GSldl mlis axusgs (5351l
sla (Saalea &5 aas oo Ol hagh @S Geizes 305 (oo o) Slee il
Fl Rl (Gl plie dnwgs g5l 5 Sl gl slo 3ll ple alEg
5l ol )15 (g5l sl 5 Slasl glie o33l 5l ¢ Sajg0] (53315l 5 Sl molis
s5ll 5 Gl gl anugs @5lyl (Gajsel @5lyl 5 Gladl plio dnugs
o OB oyShes (aldl el 55 anl, )5 il 5 (Biel 5yl anl )l
Qj.w

wwgi $Flll Sl mlie o3lal Gl (Sialon a5 oo plas aghy (nl
Sfes 0l g drwg crge dsgermen Gl e 03,5 ple y Sl mlee
(o eolS VoV ) g g o Ll o )l Clidss b mli cpl gl o0 LS
s (V) Sy g o S (Ve NS) 5 Gams « (VP25 5 b
ol flid Giegh wmls izmen )l Slggran(Ye o A) Sizliillug o (V- 1) plo
5 sl sle sl s Sl gl aneg sl il Jle (Sialos oS
Lo @s> & @ls ol 05l cage |) (LS, olSee Rl Wl oo anl IS
9 S oV ¥) Jlas g (o)l5 (Ve V) JLagSy il awgs oud plowil wlindow
oo (Swlen a5 ol lid Gdow @l fuismen )b Jleges (Y0 F) lsis
58 ez Gal g o 3 ,Shee il crge aal, )5 3linal 5 el (g3l
28,5 513 a8l 050 (Ve e Phabele 5 S5 5 (Ve » V) il 9 S Sliiod Lawgs
she &S50 asile (31 S5 GleaS b a5 9,8 Sleiiag Ol (o0 1358 s bl
oololp 1) 093 Gludl mlis axusgi 0j9> @y atunly calie slo (o351l ()l s

VY IRAY LYY ojled /et e


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

szgu\ct.a o e Ghngh — ole aalihiad

Ghe S5 0390 60 Slos (28 oo U anled izl 5 (0503 (ighy ool (a5l Jone
o)lisd 5 Sl mle anngi 0jo> 0 ;S ledS iz i 4l (pl 008
S5 dalyx S8 aclas slag S

dongi 5> Sl (Soles ol Gd azg (55 ggdge w53 axils
Goger oy Siolen ol Lillr dw b 0S5 eos Sl mbie
sl s3liml gl )5 gl o3l b Slail mlie anngs sl g3l (Soalos)
L aal,l5 slagspliml slo 3liml Saalen) a8l Sy (Sialon 5 (Gbjgel
angi Slalyl (Sialen) G350 Goym Soler 5 5 (W9l slasili|
QLS o yShes 5 T 515 00d)F gy (Gl e o315l b Slasl b
0397 55 eolol Sletllr plo Ll 058 s anl GleaS 75 9 Glnl o (e 25,4
Saler) (Bl Ggrm (Splor pm Sl plie arng 0 Sl ( Seales
b Sl mlie ladely slagilnl plo b Glail mlie anngs gla 65517l
g Sleas Gl sl gpltul o Slee Dbl lail il (sl la 5355l
L Slsl gl anngs slagilinl (Sales) oges Sgm Solon 55 g (o
mlio 5l S cd Cano a5 bel 5l by i ey ( olesle slaggil il
Sort Saled (owyp a4 alflazr SldnS 33,5 oo Sliny 039 5585 ) Slidn
3oy &8 5 QLSS 0 Shae )] Sl 5 s0gas (S (Salen 5 5 A8

WA 5ol /MY oled/ ot Jlu/ Vo ¥


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

&b

10.

11.

12.

ol «Jsl Plrealn! 2!
Booth, Brayan Arthur (2000) Assuming the Strategic Business Partner
Role: The Transformational of Human Resources, A Dissertation for the
degree of Doctor of Philosophy, Cornell University, P49
Brousseau. Kenneth R, Driver. Michael J, Eneroth. Kristina, Larsson.
Rikard (1996), "Career pandemonium: realigning organizations and
individuals", Academy of Management Executive, VVol. 10 No.4, pp.52-66.
Cianni, Mary, Wnuck, Donna(1997) Individual growth and team
enhancement: moving toward a new model of career development, The
Academy of Management Executive, Vol 11, NO1, PP105-115
Conlon,T. J. (2004). Career development challenges for the 21st
centuryworkplace: Areviewof the literature. Proceedings of the Academy
of HumanResource Development Conference, USA, 779-786.
Doyle, M. (2010). Managing careers in organisations. In A. Collin&R. A.
Young (Eds.), The future of careers (pp. 228-242). Cambridge:
Cambridge University Press.
Garavan, T. (1991) Strategic Human resource Development, Journal of
European Industrial Training, Vol15, Nol, p17
Garavan, Thomas N.(2007) A Strategic Perspective on Human Resource
Development, Advances in Developing Human Resources, Vol. 9, No. 1,
pp 11-30
Garavan. Thomas N, McGuire. David, O’Donnell. David(2004) Exploring
Human Resource Development: A Levels of Analysis Approach, Human
Resource Development Review; VVol3, No4,pp417-441
Ruth,Damian (2006)."Frameworks of managerial competence: limits,
problems and suggestions ". Journal of European Industrial Training;
30,2/3; ABI/INFORM Global pg.206 -226
Hite, L. M., & McDonald, K. S. (2011). Career aspirations of non-
managerial women: Adjustment and adaptation. Journal of Career
Development, 29 (4), 221-235.
Holmes, Len &Joyce ,Paul (1993)."Rescuing the Useful Concept of
Managerial Competence: From Outcomes Back to Process”. Personnel
Review;22, 6; ABI/INFORM Global pg.37-52

VO IAY LYY ojled /it e


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

szgu\ct.a o e Ghngh — ole aalihiad

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

Iversen , Ole 1.(2000).Managing people towards a workforce, Part A -
Managerial competencies .Presented at the 8th World Congress on HRM,
Paris

Jansen, Paul G.W &VinkenburgClaartie J. (2011) Predicting
management career success from assessment center data: A longitudinal
study, Journal of Vocational Behavior, No 68 , 253266

Kennedy H.P.(2004), Enhancing Delphi Research: Method and Results.,
pp:504-511.

Landeta J,(2006) Current Validity of the Delphi Method in Social
Sciences, Technological Forcasting and Social Change,pp:467-482
Lepak, D. P., & Snell, S. A. (1999). The human resource architecture:
Toward a theory of human resource capital allocation and development.
Academy of Management Review, 24, 31-49.

Linham, E. & Lin, P. (2000). "Professionalism in Public Accounting:
Function, Rank, and Firm Size ", University of North Carolina, March,
PP:1-20.

Priti, J. (2005). A comparative analysis of strategic human resource
management issues in an organizational context, Library review, Vol. 54
No. 3, pp 166-179

Werner. John M, Desimone. Randy L (2009)Human Resource
Development, South Western Cengage Learning, First Edition, USA
Wright, Patrick M. & Boswell, Wendy R. (2002) Desegregating HRM: A
Review and Synthesis of Micro and Macro Human Resource
Management Research, Journal of Management, Vol. 28, No. 3, 247-276
Xiaohui Wang , Gary N. McLean(2007) The Dilemma of Defining
International Human Resource Development , Human Resource
Development Review, Vol. 6, No. 1, 96-108

Yin L. Roger(2007)  Learning  pyramid, available at:
http://facstaff.uww.edu/yin/ Learning pyramid explained. Htm

Yin L. Roger, Crews Tena B., Brookshire Robert G., Norris Daniel
T.(2005) LIFELONG E-LEARNING: A FOUNDATION FOR
TECHNOLOGY EDUCATION AND PROFESSIONAL SUCCESS,
Issues in Information Systems, Volume VI, No. 1

Bartlet, A. C., & Ghoshal, S. (2002). Building competitive advantage
through people. MIT Sloan Management Review, Winter, 34-41.

WA 5ol /M) oled / ot Jlu [ V4 F


http://iieshrm.ir/article-1-350-fa.html

[ Downloaded from iieshrm.ir on 2026-05-31 ]

Ol i o 2875 3 Sldl s 60 51l st 5 s b

26.

27.

28.

29.

30.

31

32.

33.

34.

35.

Becker, E. B., & Huselid, A. M. (2006). Strategic human resource
management: Where do we go from here? Journal of Management, 32,
898-925.

Carmeli, A., Gelbard, R., & Gefen, D. (2010). The importance of
innovation leadership in cultivating strategic fit and enhancing firm
performance. Leadership Quarterly, 20, 339-349.

Carmeli, A., & Tishler, A. (2004). The relationships between intangible
organizational elements and organizational performance. Strategic
Management Journal, 25, 1257-1278.

Combs, J., Liu, Y., Hall, A., & Ketchen, D. (2006). How much do high-
performance work practices matter? A meta-analysis of their effects on
organizational performance. Personnel Psychology, 59, 501-528.

Davis, D. P., & Pett, L. T. (2002). Measuring organizational efficiency
and effectiveness. Journal of Management Research, 2(2), 87-97.

Gong, Y., Law, K. S., & Chang, S., Xin, K. R. (2009). Human resources
management and firm performance: The differential role of managerial
affective and continuance commitment. Journal of Applied Psychology,
94, 263-275.

Hatch, W. N., & Dyer, H. J. (2004). Human capital and learning as a
source of sustainable competitive advantage. Strategic Management
Journal, 25, 1155-1178.

Katou, A. A., & Budhwar, P. S. (2006). Human resource management
systems and organizational performance: A test of a mediating model in
the Greek manufacturing context. Human Resource Management, 17,
1223-1253.

Lepak, D. P., & Snell, S. A. (2002). Examining the human resource
architecture: The relationships among human capital, employment, and
human resource configurations. Journal of Management, 28, 517-543.
Ussahwanitchakit, P. (2008). Impacts of organizational learning on
innovation orientation and firm efficiency: An empirical assessment of
accounting firms in Thailand. International Journal of Business Research,
8(4), 1-11.

VVIRAY LYY okt /et e


http://iieshrm.ir/article-1-350-fa.html

[ TE-G0-920Z U0 JI'wiysall woJj papeojumoq |


http://iieshrm.ir/article-1-350-fa.html
http://www.tcpdf.org

