[ Downloaded from iieshrm.ir on 2026-01-30 ]

Strategic Studies in Petrolume and Energy Industry Volume 12 | Number 48 | Spring 2021 | \PY |

A\
The Effect of the Perceived Overqualification on Job

Crafting in National Iranian Oil Company

A4

Mohsen Rafiei' Marjan Fayyazi®*_ Ali Priran Nejad®

A\

Abstract:

The omnipresent objective of the present investigation was to examine the organizational
behavior of those employees who possess qualifications beyond their job demands. More precisely,
in the present research, the association between Perceived Overqualification (POQ) and Job Craft-
ing was examined. In terms of research objective, it was applied and in terms of data collection, the
study was descriptive (cross-sectional). The participants were randomly chosen from National Ira-
nian Oil Company (NIOC). To measure POQ, Self-efficacy, and Job Crafting, inquirers used May-
nard et al. (2006), Schwarzer and Jerusalem (1995), and Tims et al. (2012) respectively. In order
to test the conceptual model, researchers used Structural Equation Modeling via SPSS and AMOS.
According to AMOS output, path coefficient of -0.013 and t =-0.500 indicated that Perceived Over-
qualification was not directly related to job crafting, . howeverHowever, the two constructs were

indirectly and positively associated regarding the mediating role of Self-efficacy.

Keywords:Overqualification, Perceived Overqualification, Self-efficacy, Job crafting

1. Mohsen Rafiei, MSc. International Human Resource Management, University of Tehran, Tehran, Iran, Mora_tc@yahoo.com
2. Marjan Fayyazi*, Assistant Professor, Department of Business Administration, University of Tehran, Tehran, Iran, mfayya-
zi(@ut.ac.ir

3. Ali Priran Nejad, Associate Professor, Department of Business Administration, University of Tehran, Tehran, Iran, piran-
nejad@ut.ac.ir


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[19Y | (aobo3s9) Ve Jloo | FA oylous | poojlg0 Jlw | 655! 9 o o 3o (68 pualy Wolafllao doliliad

s - oole Al

VFee[SYIYO 5o pds 0,6 /\ IWAK/-0/¥e by g,b

39 Jiii 5 3lwessT 55O g oS 4o Simalid 9 pil5
Ol 9l e o o5 g

AV4

"ol ol e T old (oo aid) e

A\

o> b Slalll s cos oS 09 LS Slejlaw )18 (o) 2 p3l> gl (I Su
S lil 2 bl ol rmghy )3 ¢ 5380 O jgods 1595 1 (6 i (il g by KoL
SOl (Geiod Baw S| ol g D (o p 380 Dot «silusS S0 b oad STl
C8 o QLSS B anelr il s (—ialon) (Sheogi g9 3l dposls (g5l ,5 05 a3l
LSl i oy ol Rty s A o 5 5 w5 o Sl S Lo
98 liome & bl sladolicn 5l o i 4y (i (63lwysS 50 9 sl T355 oainST )l
Joe b, ais,S solaiwl (YY) ), g jeud 9 (1420) Mlugj_? 5 5yle% oYV o #) o),
AMOS §SPSS (sla |33l 5 ali g s g g Lzl S¥olen (g5l Jow (g, b oads &l | _oggie
- EEE B AP ELER | g0 1 PR P [T S O e P N RN PLEJ U
3 ks e i a5 5 oieSTy o SEnlEld o o 4t n ol §

Q5,1 e b3l ol (sl Sogs & ezlal g W)...c O ygody 05l 93 0l Jg

Jads (g5lwys5 50wl 5043 ¢ Kialis] 5 STol ¢ KoLl 82 gaudS 5519

Mora_tc@yaho0.com <)l 1 ¢ 5 o) o5 olKizils ( Jadliys Slasl sl g e )| (ol )5 ¢ aud) s )
mfayyazi@ut.ac.ir :(Jstus oot ) iyl pl el 25 o)l yad oEils o S )3 o oo 09,5 Jbolinl LoLd > e Y
pirannejad@ut.ac.ir .l | () 5 (ol ol ¢ g0 ok 05,5 oLl Wl o))y e ¥


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 2 o S5 55 33 Jad (53locssT 55 oasSTyol (Salalp o3l | I5F |

dodo

P 50 Sl ong Sl mlie oyl pos slvacacs lo)lgen of 81 gy plase il g Gas
ool 31 plasiul oot 4 Slasl golia e 0355 Vb 5 oKyl Al_53F (sladms
Pl 5 Lol (ol aily o jo5 5 Jeliin o Coibgo sl o3V (sl Siulds 51 a5 wiloos
3 eeliel 5 aand Ojpo Ol jolpw )3 ) 95 5l st 8 S S &S wams e (LA
W)l8595 5§ e Sed )b g Ul ) agt Jelie 4 S aS SlgSa wload ©gaie Jolie
5 Loyl bl jo LS5 ao 0 £ B oo ;0 VY oo a5 sido oo s 0395 ol ,0 L jimgh
Crnd malite Loy sla Kol g by Ul b a8 S (o0 )15 (el 5o (Jlots SIS
Jiang and)diias [hyss i b 055 caaslis e casy s Jliods 4 Logas ol 3l (Lin etal., 2017)
e el £ ymmen) it Sl e cnlis ¢ Simlon 4y Jid —3,5 celis (Jiang, 2015
(Abdalla et al., 2018)5 I o,L3l LSS sla Siwsls 5 loculls o (b SUlgs

Liuand)s .5 oo S5 0,8 L Ja b ylee cwlSpac 5l (LS8 0 ' S wslal 3 oauay
Sl 5l 51 lacall 5 o Kol glyls ol 8l )] jo a8 el xsg g (Wang, 2012
4 LS S lild 000y ( c593S 0,95 4o (Kulkami et al, 2015) aid g5 Jods
pan else 51 o6l (Nguyen, 2018) el ous oot b slajns 5 5,31 (gl sk éac
p3Y i 313 a1l 5 )15 (Sl Dl s3latl asll ng
9 o)lees « M azs mhaw sl aS oo S ol LS Sl gl jled ool sl )
Alfes etal.) 4 s, 55 el p3¥ i jmelienibon gl2 gl azslyl 15 _laculls
oo ST ol Kl 3 oS STl g el | 055 Syl b o] 3l S _olSim (2016
WS oo gl (V20 7) e 5 8l 5 (VA7) (gl 5 gl 20,5 (o0 SIS
3 s b Sawls sl T 64l y95 1 ay s o1 31 STol e a4y sais STol S lilys
Yang et al.,) o,ls oLl oLl 5 o )lgo «slad ;> 4y 205 (Oass mhaw Hlas 51 Ll olilae
ol oy as |y Sg5LsS (6,8, 9 20,55 sboanly wilg oo LS o  Siwslil 3 ST)00.(2015
I3,k 5 9)le 5 ( ‘(Yl‘ 10) ylSan 5 oo (slaplaasily axsly ol aigad jshoay bl azils

Gl S o Syl oauay ol g diie alilil 8 oo il 4y Cnd a5 SLS IS (Y- YY)
Jrd G pdy oS bl o oo i 4 0 aand ble aga g i b cols) mla
el g lSel il Lanags i oS 5 ylSiel alased o 1 el al paions ol 31 el (gl i 9
S8 (Sl b pasels Cawd 5 b g ogh po caianLil 8 0181 a8 a0l oo ot ol ol ()
g g0 095
OFST (KLl 8 0595 10 418 )5 0 j9.0 Dlalllas 1 (g s lomms ¢ g Cuog yoro 4,15 4y az g5


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[ 190 | (aobo3s9) Ve yloo | FA oylous | poojlg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

Slalllas (5 5 gz 090l el cilails  slosssy iz 5l Jolo sie slosaly (o p JLisa
L3 SISl 23,5 o sty 0l 31 ol 353 5 e slitaly SIS o
O3l Sl (S iyl (IS5 az b s ) 095 JUdl Cundg a4y S oSS ol
Sl a5 WS o ol (Vo)1) ke gyl S ooyl | 5Ty 1S Lagoms 5 055 i
Gl S8 ()L, Byl 45 993 (LS )0 Sute lojlayags slml 4 ,oie 0l e
Sl Ll 15 090 a0 yoie 3195 o0 )15 Lanee 0 &1 S2iS (sl U8 adl il (i il g0 Shee 5
&l o5 Bl s o gl o]l 055 Lags a5 a8, eyl s (6,15 Lyl 45 sl b
Jod i3l (555 Soar g ela ) nlgalez 5l aigd goools 592515 ams 5 o Dl s Sl
33 OB, Al S Oliss 4 Jid 3w (555,53 05 o Lbladly oo (LS oS
OSon b g ol dlgome iyl b bl jo willgi oo Sl ol ol o)Ll gl Jai b bLs )|
oS g9 Ogelimy Wlgi oo Dl (nl (S 0Bl Jit (sl sla Shs b bl s ol
b gaisS oo 095,53 1) lags (it allg (LSS o5 (ol i Bl (g Jad 4 ol
NS ongs p 1y (g imien by (LS, Gl (Sas ity BgaiiS oo (b5l s Koo leay
S9aee |y aylbg plonl e a1k 5 03503 wisS” Jloel ) (1pess il szl ogou po Lo
(Tims et al., 2016) s lesosS
SIS gy Lz 30 GUS IS (il galy anlllas M (o Kty ondie
gl ‘GLA oSS 510l Cedl jlows aiz 90 5l ojem ol o adlllas 098 o (wlows ] DaSay
clio Jad 28L Jlosay a5 Wigd o odal i (5 ks ol Bl canol> o SIS 00 Big—id
B BL o)ly Jeazs 5 etl bl o (ol g 0iiS (o0 (b Jle polw U (cole s
(IS il oans o5 ys obsl 1) g LA L bt i ST oy wis i s
33 6ol 5l slo 33 g WigB (59,95 sl Sl (St S (o0d i (O leo 5 I
o 53 39 (phas)le g aldS () p oty (nl NS g (o o sl L 1M as B sl IS5
25 aslllas wl o1l (Slojles Ca s il oo 5 0l SReg s dgly a4 S0 oSS
Llee 5 i ol (b JiJoas 4y atglsl SIS a5 wools (s 5, sloing’y
odyay a4z ST el aiBls a5 )3 Al oS (o0 Cuesds S5 (Soe 5l e Slejlw hnd agas
D9l g e grtne Dot aziliy 1Mo)ls e gl g laply CnBS olSS 0 (Sl
Sl et 598 i B3 SIS 3l oy 20T 5,05 501 b e
Sy 1 A28 ) e S8 1 ke i b oS BRI a0l Kbagy 5,5
bls s ol sl g5os0 Coliz @z b dispg (o 55 5 Sl Canto o anglil$ (LSS
Sl (il Sz 53 28,8 (LS (Slil Conds 5 Gliee sy Lo Ol


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 8 e 850 35 Jid (glocssS 0 oasiSol (Suglalp 5B | 157 |

i Sl s jge allas gl ol cd e o855 (LS LS Lis 5 i
OLS IS 53 (Soglil 3 STol 13U gy 0 Jlioe & o Sgy ol g3y o ol nle
Olgrear LS gaal 8055 (85 (lee cnl po aiis Jid 65lwsS 50 o)l 5950 sl

g 485 i s il Jule

4 45 (Wassermann et al., 2017) Sg— s 0dlgs (adl plaseiul jl JSi  Siwglial
Wlgs g0 0auay cpl (Dengetal., 2016) cwl oo baud 55UsS sl )eiS jo ) onuy S
asba sl a iy Jad sld Shgsolaidl o5 5, fjaxen j5-SUsS slalosdse ;o
Pl b Sls ol bl ol e as o)l —iadse 4y 0 )Ll Swslil 8 (Allan et al, 2018)
(Fine and Edward, 2017)05 5,93 5y g5 Jid juolcaidgn sl,2] (sl m it Slaljll 5|
BT Ghags (Falal b 4y cond (LS5 a5 355 oo DU (e 4y 00 S0l (Splil 8
ol 655l sl SBIST b i & e s 5391 (Sl 51 45 LS5
518 (S5l 5 6, Al Moas gl HL5 5) sl Sogls gl 45 a5 o STyl
STyol o9 oamoylis sals STyl Swglil )3 (Triana et al., 2017) ai—ws Ja b Sllas
3l Bl aS ol ail o LS, sla Sllss g laeoild 5l ca s solawl b ool _wlpac
ooy o] 855 S o dglie i 5ol baylyi b1 055 ol Sl e ylil b
35,5 b_ﬂ 68, slaosly 4 e Wilgs o yel ol aS wisS o ol ol b celipas 51 00
.(Deng et al., 2016)

3003 slayld; p p e Wl oo (e (Jid Sla 2,50 Sl (red (Sinlil b ST
Oleo sla L8, 1 wilgs e oainSTol  Sis Ll 3 oS wlools ylis ladllas il HlA8 51 leslw
a5 gy 53 (V4 VA) oS 5 f850) Jlin sy il 3851 ool 15 (53 0kes
orl 50 0,08 e S Slojlaw wig i b ,lid ) 55 lg so 00 ST b_i,_...;LwI)s aS
aolilyd 4 cos LS, STl flee a5 izl jo gy o (Yo 1Y) o lg0l g (uld Ll
O3l (VWV) O, 5 992,00 3529 bLS I (Glolows Wiy ot b sla)lid) b (a9> (o9
a8 bl s 5 wishs plal gy o ikl (615 (sl lih) 5 oS0l Kt lil slao bLs)
555 0l s 513 333 S (15 sl 5 STl K5 ol usSinn bL3)
55 6l s i b i il &gty Yool aiglilp LS IS a8 wis,8 gl

Sl d Sholsl Jol> (518, 5 (o858 hne slasaly p i c;"‘-‘-'-" S 4z 51
T aalll JLis & 5 o013 i, 335 3,505, o Stngiy e 9 og 00 S peto wiiSls
35085 Ogel s lediee) (else 5 (o aien (LS 50 (STol ez 5l Jols oaijle 5 coa
4 Jlad Coazdly ol Bl ol &l KisS vzl (g (Swslil 3 STyol b axlge jo LSS


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[19Y | (aobo3s9) Ve Jloo | FA oylouis | poo3lg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

a8 ol loslos bapmme o aiies g Slasl ey liws sl laze 50 st obml Jlisa
Simon)aiews iog> glojle Cuw) dgn slp o2l (8L JLss 46l 35l Jled Covaseds
S Olaagd glaces 3 8l Jlss 4 Jbd covase il of 8l wias oo lois Slallas (etal., 2019
Slaes pl w00 oS pamd sla il plsieas Slaagd s oo pl g wis Lo
WS (oo (gt g Sl J7US b Wi oo axlge Lanzee p3 [ 25 Jalge L oS ool ol
Olsreas o g3lwysS S (Xieetal., 2018)aisS oolaiwl 845 oy Sz j0 130,50 Cuxdga ;)
S Sy ools UK cga yo ol8las s jls o )Ll ola s, a6 Ll il RS sl L, 51 IS
O 8l o Yz b Joe (V2VY) ) Sen g s (Demerouti et al., 2017) 05 oo g5 Jads
ezl Colas (smas) i elacr glin Gl Lol o5 i S ) i (s3lmniS 53
sl Cee B mlio 985 (ozen) S S il al Bl (S o o 2,575k 9 65 02
Slal sl o9 e 5 21 Anash (pzman) i ol Slllan 2131 (il ang
e sadely 4 y2ie &5 (Sins i elge) Jid oansSsgame Sllllae fals g (jlg—2s
F S3less 50 Gaelm GFUSS sluaine; Jolse gl abl oo (Knd Jolbigd oo
ieainl 5 8L 5 895 1 g sn agona 5 53,8 g acgama Jalt oS Wlos S 30
23,5 59 Jad 59,5 055 50 sl 08 S mie 998 Jele Sy plsrsar Wl e St
05555 Sl 6 bt Hed s & o 5 RS b 05 SIS R0
GLsai) o el Ao a5 Wl il 5 S (b ar (it DLl (L d b (008
Smlal8 bl ol 31 a5 ol (ulnl (nl prdims oo i |y (g Jad 4 bgy e
) Giags Jad oo iyl bl byl Canat i yog XS olie b cwlizte IRVSL g
12,5 Tohe ) 25 48 Ul os cnlnli (Peng, 2018) s o

o s B i (63oss 5 b e 5500 0BTyl (KoLl gl

oo by sl sl st Gl 2l b LU o ol 31 el A o i gal S5
39b S UK aS s oo L Slalllas (Carter et al., 2017) 8 )lo Corw g labs Loyl 5 jo >
56,8 0l peitane bL3 I o] o i, S8sS gla)lid; 55,0 b Giass (sl Bass 4 cud o 3
odbodls Hlis e sl ollgy 4 Cond 01,81 ol S, axy ol e as oS sl e (Y1 9)
ada ) Slg¥ oo 355 Sl 4y S (5392 LIS 4 o 33N SThol e Jae nl Gell ool
59k G ()5 5k o Lol axsls 4y ) gt SacelB g Lo ol 4 o S8 5k 5o
SIS Byl 5 bl i 55l 5 5 e lyiey inst Ul & o 1,8
o 0333,5 e o Sty b 15 43 S5 e S Sl 3 ST,

&3leiysS 55 5 00 STyl (S lil B e bLs | il oo (el S055 yuie pg0 4l b


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 2 o <555 53 i 53locssT 55 oasSTyol (Salals o3l [ 17A |

S8 6 il 1y ol

e lbg)

o ieghy g5 5l ools (55510, 5 0geds JLaijl g ()8 Buan Jlaisl pol> il (b,
QLS ol g 0092 dg0a0ms ol (g 1 (o) 2 390 dmalar . 0Bl oo ((—iulow) (Arogs
97y LSS aan addllas (Sl aSul 4y azgi b adlige GE TV - - o) ol cdd Lo o850
ot 3 dnal | s anllnn 51 ool 35La5 5 S iges i, 3 Sty bl
g0 sl mhaw sl 1S5S Jge 8 5l ealitnl b digas pae 33,5 ooliinl anel>r IS & s
3o 5 oeiS w598 delimiow  Foo pl plo ol oy 4 YAL sac aS ol awlbxe do o
sl baslicas 51 S5 Hlos cpl jo 0l (6l men 00l JooST (gaolisw 5 YY) olo iy e
B> Judow wig, 3l w0l gl ol cwods 4 51 (6 S gl (gl a5 wings adl e
Gl (65310 s p3Y il co duo 0 AY salas 95 (sladalidiw p S 5L # 5 el ol o ia
Wb 2595 Sg Sl g (Fwd Djg0 93 4 ladslidis oS

sl Glasas > 15 g A3 Sl i g ol sele YR il ol b (o
Sl Sladllas yioghy gl gy calol jo e a8 )5 118 axdllass g0 43530 (slmosls

) s
(O y5ig3s 31 walid) G (sostdn Josa

coial 515 355
T :
[ Jsdietent gt s
LI
il 388 ST e g P

[ Jid il el 130

[ Jid ol dgdma el i Eals



http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[179] (aobo3s9) Ve Jloo | FA oylouis | poo3lg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

ML_......;).: )‘}‘.‘ )'| 4.3.]5| sosls 6)51@-? 6‘)‘.‘ ;,&)f S0 4.3.!5‘ slrosls ‘5)5]@.? )5_E.Lad..3
aaliionspy o ooliies] (310 Mol 15 Callies SolS) Sty (glageosly 51 b b (Y+ < £) o San
‘5‘).! ol 00l oolaz_ul (Y‘ \Y) u‘)&wsfw wm)‘k}.'_wd)buu;)fék}mélf
55 oy (3lge Mals' b allies SolS )ailS gy il &gty Logusly )58 ke dnli s
Nlojbe oS il 18 513 5olST5 9550 (55UsS slaul 5 it (53lmys5 50 s 90 wlide
leiz! mlee Gl = s sauiS sgame Sldlae ol — Jai g bslow alie iol3dl sl
Sl Jawes a3l uliae ‘6M1)lfo55 Sz gl s e slllas ol = e
A oSy )lf Le) (\"\‘\()) [V‘JLM"j)? 9

3 eKin Gl osls a5 08 )5 oo slpiing aogi ooy Jdodigay jo0 4y £9,5 51 ion
Ol s bzl OYoles LF;I%J_\A 059> Ql;_:;.aj;i yelaio oy s JU e Jedore OIS _ie
2,8 (Hairetal,, 2017, p. 11 )&g— oo JB lod Waosls Jlo s pué asjoi o Wosls Jloy am o8
09 Jloy sl (glp ol co bosls x555 4090 Jle i w0 pusianiz slafulos 1o ol
Jbo s 0se3] Ol Sty pole (g o 0,00 9979 (F55UsS sla s, 0 peite Wiz (slmosls
azsliz oS o bl YoV 2y, L aiols aloil ugel l58le 5 5l eolawl b 1) Weools as )55 (09—
e sloosls Jloji e gt 1 Sl ol ol k5l Oy it 5 553 (sl sl
. (Byme, 2016, p. 123) a5l o

fd}}g LQJM GALQJ 6‘;& L5:‘).7L> 6[.@&4\.»..».} L.)”"))‘ A O)Lo.w\—JB» (_thbo.)b wu‘ B
il polo gl Wged 3 0 piieniz Jlo g e ool pol (nl &5 aBb e iy O

9,0 @bl 5l Wl le a5 el oals solaiwl SLL (ioww JInl g6 90 5l yol> gty jo
Wlgs g 48 030,8" eoliil &l (45,5 W51 Kty ¢ g0 bl Glomiw sl o3l (bl
10 Js8 B Jlade JSlos lgeds «/Ve B o/fr 0 polie g S sl SO U as 5l glalo
525 3l hale Juloxs 515 i,y (slacyge;l szl (sl ecnlpodle aig b oo i8S L
5023l Fey0 2Ll KLl b adl atsls «/Ve Bl 55,50 85l abosle oLb (Y21Y)
O ) Dl pets 3905 a5 el snalice BB 55UsS slaojle sl |y Flis,S T olie Y- Jgax
950 bl 5l o5 ax,0 saimslis coadale Flig,S T polie ail o +/AYV B+ /VY
adlo S8 < /AY B /AY o Jow u}ﬂ’; swojle sy osle oL polas .l Jow slaojlw

i SYL /Y. lade 5l aS


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol s e 550 33 S s3lassS 53 oasSTyol Sl b | IV

€9 ikt g gl s S ) p 1y g pSoslal sla il Sy uien o Xtag,

D30 AL 5 gole A3 ST S By 5l DsldS (g 45 el (550 25 o)
2 S5 b 0,55 e 03l G yge 05l Bs Jlais e (shebiivw yy oS WS oo 93 g 435
Sasliins a5 wis I el | 095 cddlge 2Kiils 0,5 ¢ Wlid)l5 pais ol Jiegh
5 503 55 39«5 y30 sy 2 osdle izeis s | osllas 5 canslie (gla Sp lds ea s > b
aloo 3825 Gloj | Ken jliel el oy oalizal 1515 2ls) 5 [,5en 2y, ol (2l5; (o905
w00 Ol (V) Lo gy ot il e (Lol S5 51 o3 e sloay s plas a5

V Jogux
L puiio Jlo i 23395 (o) 3

s (Ner Ced (FadS Ced e (Sip Ced (Sats cel

Sl Sl Sl Sl
Ql —PAY SFIOFY YA -YAYS Q21 SVAYY SYASe YDA VIAEA
Q2 EAC LU {12 N L SYL R ) d A Q22 VYN -¥Ase V/a¥s V/YYA
Q3 —oJEYY O SYIONG -AOF/e SYAYY Q23 0481+ -FIFYA -+ /¥Ve —e/VVA
Q4 ERYAR AT 725 o SR V7L . 7} L 1% Q24 W SENY SVAA S¥VY
Q5 /) SYAAY QMM YIEEY Q25 —eYAI+ —-JOYA /AN WYY
Q6 —JFAD  SYIEN - [PAD -YIOYO Q26 —O08/+ N —e[e0 =VAY/-
Q7 —<JFYV O SYNYe - AYR -YIFAS Q27 B AAVEIEE ) AV S| 2 R V) LA
Q8 VAL A T V\'Z PRRRYLY 2\ N /T R Q28 SOYY/e SYIYAA -« YFA -YAY)
Q9 VY. SYIYES FeY SV/FAR Q29 O/ S¥AY /A SYYEY
QIO _.Avy  —vivYe sy YOV Q30 SYYY/e VBT —efEYY Y)Y
Qll o0 A DYV NN o)A Q31 AN 17 ARV PE \AgIE
Q12 —o 850 SFAVY o YAA VeV Q32 SYYA/e VVYA R SYIYOF
Q13 A 472 A 2 SR VAL Q33 SYOF/ SYEY. e [BAd  -YNYY
Q4 _.fAY YN0 —-/\YS - [FPA Q34 SYLY[ SYIYOY —e/PFY SYIYAR
Q15 BRVAN f N /R R AR SR VAR & 1 Q35 SAfee SYIVYY DAY \fAats
Q16 —<IYAS -SIAYS - VA)N Y/YYa Q36 SAAV[- =YIOAA - A/EYA YI¥eY
Q17 YA A Il ) V) A7 AT 4 Q37 -AOF[- -FIYE- VYR YIABA
Q18 SVNOY  SYAFe VYY) £/0Y Q38 “FFF/ SYIFEY —e[eYY —e/eVA
Q19 AT T A N2 ¢ Y/-qY Q39 SAYYe SYAVE AR A7ARY
Q20 BAYR A VA 72 N {1 $ YIVEA Q40 SYAAe SYABA e [EYA 0O/

(g sleasdly i)


http://iieshrm.ir/article-1-1179-fa.html

[V ] (aobGo3s9) Ve Jloa | FA oylous | poojlg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

Y Jgu=
ol ole oo s
Goldbso  lole 5Lt 55,0 a8 g0 ojlw
IA¥ YIVY Ql
< IAY VIvY Q2
- IVA VIO Q3
- IVA vig- Q4 oSyl Kealal
-IPY vi-A QS N/
VY VIEA Q6 v CR
<164 :AVE
< IAN VIFA Q7
-/54 VIYY Q8
-15- e Q9
Nt oy- QIO
-I5- Ana Qll
-[5- A-s QI2
-ISA Ay QI3
- IFA MY Ql4 S 2>
a /YA
. 15
0¥ oy Q CR -/AY
.08 vay  Ql6 AVE -/sf
S visy Q17
-/va ey QI8
< /0f o Q19
- IAY o Q20 Ja ol mlie ialsdl
-IAS ywoy o Q21 a-vy
v s on CR +/AY 31
:AVE - /oY Jas g3leysS S
-/F\ giay Q23
Y)Y yiay Q24
Golobne  ole bt ) 455 aidlse
Yo/ et Q25
04/- vive Q26
Js oaisSsgaoe Sllllas rals
Yo/ vioy Q27 Q- IVA
£Y/- vy Q28 CR -/AY
oY) vhe Q29 AVE -7
ISR sia- Q30
v/ o Q31
v viva Q32 Jas elein! e il38l
Qv
. Ve 33 o
80/ /\ Q CR -IAY
v/ vi-A Q34 AAVE - /YA
£Al- are Q35
£F/- o Q36
80/ viva Q37 Jro alle wldlas 2l
a - vE
£9/- Yy 38 <
! / Q CR -/AY
INTE vy Q39 AAVE -/04
£Y/- A~ Q40

[ Downloaded from iieshrm.ir on 2026-01-30 ]


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 2 o S5 55 33 Jad (53locsgT 55 oasSTyol (Salals o3l | WYY |

ogdMe il [ Kan oy, ,bles b ol <10+ 5l i wboad 2l Se il il g oSl oS
Joe o a8 cul mudgi a py¥ il ol g kel & ygods b ele L;Lgl.; ) pogdle
Wbl oo IV 5l S 465 50 (sl ool o sl Jlole Jb i ol iegh (6T eslu]
sl 3315 e iz (p0/001) sl olins i b 4355 (lon Sirad oS Ls'»’l?d")" o9
S (AVE) a5l il g craSilon 51 ool glis i B Jom 51 L0, 50 5% 10 ol
o]l il g eSilen (slanas onllnoslor (51,5 il oaims i el sl
Jhel sg2g p saaln B ool Jole 90 los (Kiood 250 5l 35,5 b Jle 90 51,2 (AVE)
Jhel 0g2g oaas yLis Y- Jgao Jod )0 s a0 gl .(Hair etal., 2014, p. 576) ol | Sls

Al oo ozl jo 1 5ls

L asl,

Szl o0 Sl g laosls g (@Bl s au ]y aebidin y Ve ol gl 0 o Siagsy
ol Jlye delizin n YNV (o) o b33 S )5 Wnosls Jlodiga s aul 3 5l gy ulis 5o
Ao, V) g aiog ) e, Frog 0,0 il jo BaSES Lie ds,0 T a5 0l el
V0) Jls ¥ LY+ oy bitar S AiiSES Lo ccpms b B3 50 000,55 pdlel ) 995 i
PRERUSNISNC7A 73 WU [PCH IS JpL N IS VR SRNORTEL 7R SR JU) SO SRS N
LS aile (15 JLo Yo b1+ s Boes (0SS 1 ol Lidgls 4o Niog (6558 /)8
ol o Gy 43,15 asles JLoas (LYTIVO B0y Bikas yllbogls Cpmizan il IS
Aol ag5  ad

Y Joue
(93 LBl 1ain) Judg R (b pdtio (pm (Swanod u pd

$ o ¥ ¥ A | o yuiio

- IVAY s saiiSagame lllae 2als )

SVYE DAY Jis il Sl i3l Y

JAYY O ROY v Jis ezl gl 233 ¥

SY-] SYA JFAF YFY it gl alee iyls3l

JASY N8 IYER FAY VYA Gl 5y> 0

AR £ 2 R 1 VRS O MRV 1Y V-V A T o STl (FrglilaKonls |3 5



http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[ VY] (aobo3s9) Ve Jloo | FA oylouis | poo3lg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

OYolas b Jow 5l am ads o s o5 S olail sl Lol g LG asllas g (o 3l
5 oekins Laily el Jl38l0 5 (29,5 bl 2 T Jguz 0 () Ghogh LSl Jos
aes oo slid | g lle Jow clise sbvejle leo paiivne jut

e 5=V 56 Coyo F-Jguz usel S5l 5 (Gsaw S5 calpd (29,5 ool
abnyl, s (g3l ys5 )50 g oo STl Solal 3l a5 s pl 5l S e /000 o
s 0 p2 Ol pogdle 08,8 o0 Liesh gl ans 8 ol ply e el 00y (5 lolias
byl goel 5055 g s ST ol  Kwolil 3 floe a5 aims o HLid F/FYY 5 jlade o - /N YY
odia Ll FI7 0 lade o < JOYY Lu (o po o0 B,k 1o ls 092y jlo xe g oo
s 058 ] 0135 m ey sl Jih (53555 5 saal 5055 (lan o ine L3 |
i (5loss 55 5 00Tyl Saglal b 5ol 50 (e i s Ll | ez 518 28 5
56MT)[SQP)M & Sazile O oy Gl ez 0,10 0525 oiins e bLS | ol
sl 0033, sy 55 505] (ol sla g5 sl (o aS i eolatul 15 g (905 )

pba ol jasl i sl cospbe Joo g 2)25 slaools u—"Pr@ Ol bt ol
‘_g‘).: ‘U;b; 6LQL)4>Lu ).n)l.o.c ) a—J5~.\> B el soolazul L)‘“")‘)" b.:}&..: ‘_gl.&:ua?Lw
> ol sl ke Jae daasls polie 4y axgi bl ool a3l )l Jow Cangllas o)y
| )10)95).3

03,5351, +1AYY Jg—8 bl jlode cgolyl a0 a oy oIS et li ol ol

¥ Jou=
Gele Juo
e G Sl Eos s Lol o yoe

wan FYV/F VYY) Gl 5355 € onsSTol Soglal s
#AY/- Oe - Y- Jas g5l € suiS| ol Soglal
e 708 ovY/. Jad g5l ysS S € ol 5095

- - ol b il plie Gl € Jid ilugys 5o
wan AYE/E Zalk it olonn] mlie (al53l € i gjlapysS,So
s vyoE “AF/\ Jas il oldllae Sl € Jad g5layss 5
NV FOY/Y YY) Jas oo sgume clillas alS € Jad (gjluisS 5o

(Sragy slaasdl, i)


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 2 o S5 55 33 Jad (53locssT 55 oasSTyol (Salals o3l | WVF |

alos,S 3Ll 1 +/A3% 5 +/38% ,olie iyt GFI 5 CFI slo sl 5 col
L oplplo ol soal cwoas ,S3BSI, ¢/« + ) Jlaie RMSEA sl i sl (—vimen
ol g 50 Sl 1053 (25 (il 5l GRegl Jas da et it polis 4 am g
bl &ygoss Jigs 9ol 5l sael S 0ss e (6 Sezmilin 1S (o 2 Sl O S—dgl
U1 plpls ccasl <120 51 ieS Jew 505! Jloiz! Jlaie aSiol b az g5 b .ads S solaz il
Jad 53l s8 50 g 00t ST ol (Siwglild bl yo (2ole it Glgieas (gl Sog5 i

(= 992)05 0 9l g 408 nlply anl Jlolins

Sy 4l g Sy
Jol...u)‘ JM G)qu;;\) 9 OMJ‘)Q‘ ‘-;..M.JL.J‘)S L)L"" s)..ol:> L)’“'QBJ" GLQML u.ul_..u| P
2 P )5 Gl cnl 5o g bl Jad (g3leysS 5o )L, e Wil el 053 g0g3 a4 (LSS
LS)L""Q;;‘) )Ld) )9): 9 e..\.«.usj‘)él k;.MLw‘)B QL».A 4.'04..:‘5 u,....a.a aS o)lo S92g MLMJ‘)S ol)sl
L3, plsrsar Jad (o5laws5 50 )8, 590 sl slge yzen Wi oo Siast slaally @

O Jgu=
S lw Joe 03l (o965

Cavgllo mlaw sl Cowday polio . L sl
yllae <JaYY ¥l s osoli] s 4

91}4‘“ oo ey NN \),‘_‘J é)?"fd&"-’u‘)auj‘t‘“w)
< J

(RMSEA)
oollas -/334 i b 5 20/ (CFI) wily Jyows 53l
ootk -/1A87 So 4 e bled 5 So 5 b (GFD) (35l 2 92555
(gl sladidly sxie)
F Jgux

Jrgmw 3905

ailge 3 ol ke ailge p & oyl & lolixe sae
ousSTyol  SsLsl b el 5oss i (silugsS 5o ATARI “feeeed



http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[ VO | (aobo3s9) Ve yloo | FA oylouis | poo3lg0 Jlw | 551 9 s cmino 38 (50 dly sledllao anlidiad

Siagy plo mli b bulyes ol oy sloadl (pgd 4nd ) il amdls 2 &l Sics
(6 o s b aaali] 3 HLS IS o5 08 o sl (V- V1)l 5 55 ) il o 4l
Ol (aaSTy 99290 pllaiay il i8S & jg0a (ol by cijloogs (Ja b ala> (55 ol
Yloiol awslil 3 ol 31 aS" aisS o zylae pized (Vo V)) 0 Lo g (peald piioran 028 o
L (V2 V0) sz b i) oe )5 Ll i gl il S2ST slapls )5 Ll s (sl
4 S LS, STyol plos a5 2l po wile )0 Gliee &850 S o0 JELD 0 B3YFR )
SRR 3 D)l 2925 (5l s g e alaly (il DLl 0,5 Sgame b gt (Sl b
bl QLS &5 (ool aiS (oo o Ol SKigh (V2 VY) 55 9 Y (ylen 5 ) Loy S0
Sdzme b ez jo aue Slojlan 893 Lads cga jo el Sew 5l  Suglil 3 STel
Ll 3 SThol wims oo ylis baaidl o leay auS (W e ol gl 09> Jads
Slyoe adlaiie (Bpdy slra id by oss g VS (ndge 4 1) OUS,I Cl (o
el Yooz yole Ghagh sleatdl Gulul 25 3350 ©)gon o Gow Sl b
klos iyls fs e ol 4 s o )l 5 55l bl i lal s (LSS s
DS (oo (r ALl 0] Bl aST (lasgFa wjlosiis 55 BeS slaul I it (g5lwyeS S @
g ool Cd)b s (Sl a ST ol B sk e B oS 8 S ) ot Sl
158 QLS B mizman aily )10 )93 1 (6 58 el (610 (6 imin Sl e iS00 5 eoli
Ao i ) el sasms )l oyl (sl a5 e SLlIIE aisS o g A lil apn s
1y bl )l ol 45 0,5 yles oy B el s oallasls 281 bl )| azsliz ol iy
& ke g IPPY s 0 B gaz Gusel 1Bl 5 (20,5 ol eimen S Sgace
Sial3al ) i bz olie o5 05l Jyled aglisl s SIS o5 it ol (ol y3e FIATE
93 0 Sas b oS <8l ;0 5555l 395 Sam o 9 OLISe 51T 18 (bles Jds e oo
les el s SIS a5 el oy - gz ol g csloazily Lulul  aums sl
s pbesls azliz Yoozl el cal S 058,58 ) Jid (o alle Sllas b w3 s
Lasly onl 53 9 Windy oo alldbgls 5 &l KtS &) g0t S st plial & Cliz 5 (2l
Sl wialss 5o (8L, Fsii> 585 A )0 e sladelsl b sla L,
i Shial sl placasgasme s pol adllas s Lo iaghy (9—aed
D (5,910,5 dnli i 5l elwl 5 s ools a5 0gy cpl ol agh slacosgase
2l o o 03l Laosls (5,515,5 (lys 525 dlian il 31 dnli sy s odle ,51 YL azs!
50 ST oldlas gl Ol oo Gigl Al Gelul » rizan o Cosd 4y (65540 5 5380
or ) (FmlilBondy (oS 5 b (S 3,509, S L &Sl alexjleo S il plasleiiny


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 8 e 850 35 Jid (glocssS 5 2 oasiSol (Saglilp 5B [ WVF |

Lty ool o ansb ansls (s o) Lasl Jarged 5 Platnl ezer [ 00 o i il g 38
Sl alozjl 0,5 &l QI}';GA u_;LM.JI &b Co e 0je> Yed g Olpde gl 3 ool iy

WS Jleel 055 Jads gl (G3less U aisS ool 8 (LSS sl aws cpl a1y o3V yi g g Las
(VoY) oL g UL 5 (V-1 F) )L, 5 i e yammen Sladlas sl gloazdly wlul o1y

s D & Caad a5 e 5,55 s 4 Ll LSS (Y 1Y) oS 5 o il
3 i Yol &Ll s LSS (Ve +8) 5L ooudie 4 g 05,0 oleslow 5 a4 kel 03l
MGA Sy \) Olesles ole s

&L

Abdalla, A., Elsetouhi, A., Negm, A., & Abdou, H. (2018). Perceived person-organization fit and
turnover intention in medical centers. Personnel Review, 47(4), 863—881.

Allan, B. A., Rolniak, J. R., & Bouchard, L. (2020). Underemployment and well-being: Exploring
the dark side of meaningful work. Journal of Career Development, 47(1), 111-125.

Alfes, K., Shantz, A., & Baalen, S. (2016). Reducing perceptions of overqualification and its impact
on job satisfaction: the dual roles of interpersonal relationships at work. Human Resource
Management Journal, 26(1), 84—101.

Byrne, B. M. (2016). Structural Equation Modeling with Amos: Basic Concepts, Applications, and
Programming (Third). New York and London: Taylor & Francis.

Carter, A., Breen, L., Yaruss, J. S., & Beilby, J. (2017). Self-efficacy and quality of life in adults
who stutter. Journal of fluency disorders, 54, 14-23.

Demerouti, E., Xanthopoulou, D., Petrou, P., & Karagkounis, C. (2017). Does job crafting assist
dealing with organizational changes due to austerity measures? Two studies among Greek
employees. European Journal of Work and Organizational Psychology, 26(4), 574-589.

Deng, H., Guan, Y., Wu, C.-H., Erdogan, B., & Yao, X. (2016). A Relational Model of Perceived
Overqualification: The Moderating Role of Interpersonal Influence on Social Acceptance.
Journal of Management, 44(8), 3288-3310.

Erdogan, B., Bauer, T. N., Peiro, J. M., & Truxillo, D. M. (2011). Overqualified employees:
Making the best of a potentially bad situation for individuals and organizations. Industrial and
organizational psychology, 4(2), 215-232.

Erdogan, B., Tomas, 1., Valls, V., & Gracia, F. J. (2018). Perceived overqualification, relative
deprivation, and person centric outcomes: The moderating role of career centrality. Journal of’
Vocational Behavior, 107(August), 233-245.

Feldman,D.C.,&Maynard,D.C.(2011).Alaboreconomicperspectiveonoverqualification. Industrial
and Organizational Psychology, 4(2), 233-235.

Fernandes, G. F. (2016). Understanding perceived overqualification: Expanding the criterion space,
establishing drivers, and developing a model. DePaul University, Chicago.


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[IWY ] (aobogsg) VFer Hloa | FA o ylois | poo3lge Jluw | 655! 9 o o 3o (68 pualy Wolafllao doliliad

Fine, S., & Edward, M. (2017). Breaking the rules, not the law: The potential risks of
counterproductive work behaviors among overqualified employees. International Journal of
Selection and Assessment, 25, 401-405.

Janes, S. (2015). The effect of perceived overqualification on job crafting and the moderating role
of personal resources. Tilburg University.

Johnson, G. J., & Johnson, W. R. (2000). Perceived overqualification and dimensions of job
satisfaction: A longitudinal analysis. The Journal of Psychology, 134(5), 537-555.

Jiang, Z., & Jiang, X. (2015). Core self-evaluation and life satisfaction: The person-environment fit
perspective. Personality and Individual Differences, 75, 68-73.

Jr, J. F. H. et al. (2014) Multivariate Data Analysis. seven. Pearson Education Limited.

Kulkarni, M., Lengnick-Hall, M. L., & Martinez, P. G. (2015). Overqualification, mismatched
qualification, and hiring decisions. Personnel Review.44(4), 529-549.

Lin, B., Law, K. S., & Zhou, J. (2017). Why is underemployment related to creativity and OCB?
A task-crafting explanation of the curvilinear moderated relations. Academy of Management
Journal, 60(1), 156-177.

Liu, S., & Wang, M. (2012). Perceived overqualification: A review and recommendations for
research and practice. Research in Occupational Stress and Well-being, 10(1), 1-42.

Lobene, E. V., Meade, A. W. and Pond, S. B. (2015), “Perceived Overqualification: A Multi-
Source Investigation of Psychological Predisposition and Contextual Triggers”, The Journal of
Psychology: Interdisciplinary and Applied,149(7), 37-41.

Martinez, P G., Lengnick-Hall, M. L., & Kulkarni, M. (2014). Overqualified? A conceptual model
of managers’ perceptions of overqualification in selection decisions. Personnel Review, 43(6),
957-974.

Maynard, D. C., & Parfyonova, N. M. (2013). Perceived overqualification and withdrawal
behaviors: Examining the roles of job attitudes and work values. Journal of Occupational and
Organizational Psychology, 86(3), 435-455.

Maynard, D. C., Joseph, T. A., & Maynard, A. M. (2006). Underemployment, job attitudes, and
turnover intentions. Journal of Organizational Behavior: The International Journal of Industrial,
Occupational and Organizational Psychology and Behavior, 27(4), 509-536.

Nguyen,A.D. (2018). Perceived Overqualification and Withdrawal among Seasonal Workers : Would
Work Motivation Make a Difference ? Portland State.

Peng, C. (2018). A Literature Review of Job Crafting and Its Related Researches. Journal of Human
Resource and Sustainability Studies, 6(1), 1-7.

Simon, L. S., Bauer, T. N., Erdogan, B., & Shepherd, W. (2019). Built to last: Interactive effects of
perceived overqualification and proactive personality on new employee adjustment. Personnel
Psychology, 72(2), 213-240.

Tims, M., Bakker, A. B., & Derks, D. (2012). Development and validation of the job crafting scale.
Journal of vocational behavior, 80(1), 173-186.

Tims, M., Derks, D., & Bakker, A. B. (2016). Job crafting and its relationships with person—job fit
and meaningfulness: A three-wave study. Journal of Vocational Behavior, 92, 44-53.

Triana, M. D. C., Trzebiatowski, T., & Byun, S. Y. (2017). Lowering the threshold for feeling


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

Ol 2 o S5 55 53 Jad (53locssT 55 oasSTyol (Salals o3l [ 1VA |

mistreated: Perceived overqualification moderates the effects of perceived age discrimination
on job withdrawal and somatic symptoms. Human Resource Management, 56(6), 979-994.

Wassermann, M., Fujishiro, K., & Hoppe, A. (2017). The effect of perceived overqualification
on job satisfaction and career satisfaction among immigrants : Does host national identity.
International Journal of Intercultural Relations, 61(September), 77-87.

Wu, C. H., Tian, A. W., Luksyte, A., & Spitzmueller, C. (2017). On the association between
perceived overqualification and adaptive behavior. Personnel Review. 46(2), 339-354.

Xie, J., Zhou, Z. E., & Gong, Y. (2018). Relationship between proactive personality and marital
satisfaction: A spillover-crossover perspective. Personality and Individual Differences, 128,
75-80.

Yang, W., Guan, Y., Lai, X., She, Z., & Lockwood, A. J. (2015). Career adaptability and perceived

overqualification: Testing a dual-path model among Chinese human resource management
professionals. Journal of Vocational Behavior, 90(28), 154-162.


http://iieshrm.ir/article-1-1179-fa.html

[ Downloaded from iieshrm.ir on 2026-01-30 ]

[ VA ] (aobo3s9) Ve Jloo | FA oylouis | poojlg0 Jlw

| 551 9 s cmino 38 (50 dly sledllao anlidiad



http://iieshrm.ir/article-1-1179-fa.html
http://www.tcpdf.org

