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Abstract:

The present study aimed to investigate the effect of the leader’s motivational language
on employee pro-activity with the mediating role of psychological meaningfulness of
job and organizational vitality of the individuals. This research was an applied research
in terms of practical purpose, and descriptive-correlation in terms of data collection and
it was a type of quantitative research. The statistical population of the study consisted
of 793 employees of Buali Sina Petrochemical Company. Based on the Cochran’s
formula, the sample size was estimated to be 259, which were selected by simple random
sampling. The data collection tool was a questionnaire that its reliability was confirmed
by Cronbach’s alpha and its validity was confirmed by convergent and divergent validity.
Descriptive and inferential statistics including: normality, correlation and structural
equation modeling tests were used to analyze the data through SPSS and PLS software.
The findings indicated that leader’s motivational language affects proactivity of
employees, psychological meaningfulness and vitality. Also, the effects of psychological
meaningfulness and vitality on employee proactivity and the effect of psychological
meaningfulness on vitality were approved. Finally, the mediator role of the psychological
meaningfulness and vitality was confirmed through the indirect impact of the leader’s

motivational language on employees’ proactivity.

Keywords: Employee proactivity, leader’s motivational language, psychological
meaningfulness, vitality

1. Associate Professor, Department of Business Management, Shahid Chamran University of Ahvaz, Ahvaz, Iran, Corresponding
Author : mahdi.nadaf@gmail.com
2. M.Sc., Department of Business Management, Shahid Chamran University of Ahvaz, Ahvaz, Iran, mm khajeh@gmail.com


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ Y¥V AP sloa | FY oylois | p203lg0 Jlw Cadd o 53 Sl gslo Sy o aobibad

YWAQ/-BIVF oy gyl /\ IWAR/Y/Y il yo o,

S8 g 30 QLS U5 J2d i g9 gy oo 3081 3 i

U (8 99 (o g 9

A4

Tazls Slaie =1l sage

A\

Jolien il 25 S b ey 55553 05 5 2l gy it
o505 Lo e 15 e Lol 5adios eyl g0 0,8 ol bl g i 25l oo
Gipesy )bl dnelr 39y o0 Jlad 4y (508 Slaiizd 5 il 5 (Sa = sivpogi UMbl (5 5o 5
bl 52 i e sl 0l LS5 125 VAY 8oy Lips gy a2y 5, SIS |,
Laools (6,518, il s sl ool 30Lsi gy 2 45 40,5 3502 535 YOR 1),S55 Jgo 3
a5 8 5,90 LSl LS s, U ol 5 i ST T bl o5 s adliy
SaS b g )l V¥oles Jao 5 (Sinan (539 Jlo g Sl 5l nosls Jelxigay 5 (gl
Sobolixe 5 LSS Jlad oo pp 05500 L5 ),...b loazsly .o oolawl pls 4 spss slal58 5
Jat G Lils) 6 ol 3B caizren ia S anli ] 08 losle blis  Jad sl sy,
sl bl i il s foine ol 5 LS IS ek i 0,8 sl Lt
205008 Slejle blis g Jad g2l dols; o )lobae (2miloe (i aalyd s dab a0l 8

23,5 1800l 3,90 QLS IS (Jad i 2 o) (23550 G peitne o

058 Glojls bl Jad (c3Ligly) o2 ol LSH I Gy i) (55501 0 1g9alS (3l

mahdi.nadaf@gmail.com : Jgtus caiuns s .ol Gloal Glgal ez spls olRisls ¢ S50 gy 09,5 Letils N
mm.khajeh@gmail.com .| 5| ;slsal sl ol paz aupds olSiils ( S )5k Co o 09,5 )l cwlils I57Y


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo (o (oominyte 555 55 QSIS JUb i 2 o0y 555 oy 5B | TYY |

dodio

Lo lojle e Slegoga 5l (Sowies baploslo i sl Gl Jelse ) (S Sl e
sl (59505 615 iS50, Vb (6l 05Kl Sl g b3 yaols ¢ SLadl (598 ke i 5o
salo w5l (SO Glsicas 095 Sl (5955 4 losle yols Coeal [ Kilo Jole ()l 4y azg5 ]
S i B golazdl Slewle Lolsl 5 Sl (55,05 oS a5 STl ol lojle aieiss )
Sols) el gole 13 g Sludl slasls 5l auls  aS o5 S5 aie) cpl ;0 (5,500 sl Jole s
OV )

oley Jsb jo a5 e S (gludl mle ala> jo lpoe o> OMlasre 3l (S
sty & Byo 5 95l oz slacdsins Jsab 5 b (S lp oSl 5 ot Slgsans
5 6 Pl Soaz 5 Giopl by labime ST ias e lis (uiSly Sgel
Cowd g osls (lis Jes [l es ) ool |y oo 3 lisgs oS adb o |, LSS Slejles
By il Jd oo (aile Herws HUail jo g oe Jrbie gl pm bl den 5 Wigd SIS
ol S Jlo )0 Sty &5 il slad L) linbaglosle 5655 45098 o0 I ol 5]
S8, el (LSS Jbs i aisS e o)Ll olaas woedlas o gl 5l (S dies o Ll
adlaiie Gkl slrds 99290 o9 (et Ml 4 b (ad Ll 8 g o Joo 018 g
aS Conl gloads cm i Joo? LIS j0 Jled i (L3 (BatistiC etal., 2016) el b Lyl o L
5l &y (Escrig-Tena et al., 2019) wias o ploil € jlidases by 5 955 5 685,35 gl LS 8
ozl addb oo ) 1,500 5l (6 San a5 (555 009 (ylaie )5 4z 530 )50 alS” Jled iy slo LS,
) O b by, b (2 po Dledbl s) (Lol DLl s jae o Sledol ggomins o )l -
Sligles Slae a5 ail oo s 5L JLis 4y ailgs oo o8l caslins gloay .conl ((bLS )| Sl
GBS (65553 prkins g diul oo drgi ailrgs jebay Jlab oy syl ple S los))l
Slole slaizl glaslay gy o (8L jaax dog, b Lalg, oyols JSKo asile iz ) s il
(58 45:8) 65 o> S| g St b Joles b (ogas 5 ivanel) Sl slogyir 5
.(Cranmer et al., 2019)

Liuetal.,) wS oo Lyl (LS5 Jd i slo L8, sly 055 sl jo cagee (i (5,2,

Ulss cpl el (1,500 50 (0550 slml oUlss ¢yl 5L 90 (sulS slacs Lo 51 (S5 (2018
Sl Dot ) b Sl (e (LS Gladlee (o sk 1508 0 255
39 ga i ya5 by o gible 305 (el sl cpoles b ) ool 5 (el Blaal iy
59 85 elge o pased 0l 5l (S S ey ey bLS )1 Sl (Densten et al., 2014)
057 R 2 st 5 2B b ey LSl S wiiS e ol Slalllas el IS Je


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YYF[Fer Sl | BY oyl | m205090 Jlw | ek o 10 Slwil gl o oo aobidiad

Jodo & 13l gla e jo ey Sl ol o Sles g (g loldg et ¢ jguiam 55158 ¢ At cols,
o0 yoduzy Jlemes (G210 QLSS (938050, Lol 5 Slojls par sl o SselsisS slacs sy
SOl sslaiul a4y (255,551 b 4y a oM jabody isS o dioyi o, Slbls )l slaasy])s
Syt yolaieds e (LS, L (o Sl (oull lauxly) (6 LiS slos o oS 5 50 o,
Mayfield &) oS o0 o )Ll Slojl codl Sl o asls S0 g 0, Sles (5 S5 coaS
.(Mayfield, 2010
Cole dang g o) Somds |y aglejle wly cod ad iy (39155 5 (6,58 sla oo oS &5
el G20 ol o sl T ool S o oIS Sl ] AL 5 S 5650 (o il
aS s oo lis Sladlas g el .ol ol o o295 BB SLlse b pn ) il yisew aiad 08 Ko ()]
L) sga> d(aue)3 VW L) 0SS 3 Shoe 090 b (st 9 JB Gl (25550 015 51 (2 b
L) 6)5]9-" 5 (o, O U losle S 5 pac dad) (6 Buile (oo o V- 1) Gl cols, das o YA
A5 ,50 Jole SO lgredy el €6 pm, (5, iS Ly (Mayfield, 2008) s ls LLs | (as,s ¥
G2y dineyd (50b) Oladod (ol sadaislis Hlais )5 )5 mls 5 055l slbn! o Sl
oS leo bLs )| p ol yoay pl Sldllas jiis )8 0ST o, oM Coat] 5 s jsboas
(Mayfield etal., 1995) &les,S oSG b oy g Blaalay o, (LSS g e, LS

OO Hlobine 298 Jol> plosle )3 pm) (L2550l b5 dgete Sl Wi oe T (2l 5l (So
Sl 09yl 12 oS0l bl Jdo ol ol jlagay (ol cosl ols s 5l ey 1aSTy yo )18
b wiloads G o0 LSS aS” glaisSay caumay caws 3l 05 e el o131 51 (6 jlows b oals
.(Jacobs, 2013) auS S0 Ll Saij o 1y 095 ol Coonl

Gl sl IS la Sig -V 008 o 5l Jis 3y, gog elae 7 Jele an
5 O (Sl &5 15 Meles -V 25 sla Sy -V CoB 4 5ls g (5 BSesss g5
oS Sl Olgieas 3l lg, (6 lobae (Kahn, 1990) o5l co el 4 1, (goiods )l polows]
Buitendach) cowl oadcas 25 " ol e 9 (e @l )] e 4y S il Gl 0 (60,8
Wil oo Ladye 395 Cuga Lo S a5 sl ey slisls, s jlolias (et al., 2014
Sado S g0 (el ol 8l aS 2By losle jo .l IS 10 (6,550 4 by e d(Cnl oalicay po5


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo Sless (soedy g S8 50 5 QSIS (b iy 2 500y 5556501 oy | Y|

Lire (8L (gl 0l 8l atine g Goem385 (gl i ases aSh IS ol Loyl &l 31 Jaddas jog
LS o (Rothmann & Hamukang’andu, 2013) oS e Jezs oyl aS ol i 5) jlascé o
il G b i 50 e ole Wilgs oo 5 Slejle blas (Jas sSlills, (g lolas
el Sl a5 Conl (gamdiz o9l parde ol el (giluax LSS g9 SO LIS p0 bl
Oy9,0 -(Malik et al., 2015) oS o oS 5 (yidug s H5 lase 5 (6,5 cude slo 2,5 L 1,
GBSl gols a5 59 o oy 51 Ll o ylosls 5o T easaSolon] Jalge ¢ blias dlghe a4y (yisls
aolss (5590 4 Sl casly ¢ caie iblse Jrals L (B,b 5l g ools iolidl ) oy cuie cabolse
OYAY (50561 Sl w
ELENVEL g Ll ,5u5 golaidl slacudles jo gloads,l yuds ey 6lboo)51)é 3900l glss o
dnnsg S sordy i mlie G el pardiny mlio b b ye oo sl onl I et i3
G g i ple 4 (S sl drwg oA F o St 3l (S lsear ol oKl 5 golazdl
@ ey Sl (soederh Coto Al jslaiedy ;505 (G jaely pllS ongs ] (gl il
D )3 59380395 i S 9 (S oy ol Al olge (el o i d ol S Sua
arwg paS olaglejle wish oo Lads Gowaily 9 Sasple )0 5 S 9,84 pase OS5 L
ol k> 5 plete (S, Condge & (ydnm; sl 5y Ul 235 oo 0T (GulS slaco s
o3y e oladl ST 5 o8 58 6 pducald, oS el Lalge 5l (SO Sl mlie e a5 ls
O Sl 695 () i 50 1 YU (512 055l Sl g b3 yaols o Sl (G970 ke i
iz Jelse 5035 (55950 lojles Ko glacillad plnil gl (25550 lie S92rg sl lojls
Ol Oy e Sileso Sgaze b e 1) (25551 (l 457510 3529 (el SIS Lasome 5o
Ol 5l oS Colaa 1) lojle Kp 18 0ileis U onged S0 1, ol 8l &l Uil 5 byl wub ¢ ylejle
Ll QLS (6l 0555l ool QIS g Setes 9 (2 00T o plxl o S 4T Sleladl ples
| Mb‘ )5[.> )L.w.’ UL»S)lS 5o o).».i;‘ obu‘ 6‘,: Ry (S )‘ u.n)ls Sloladl 9 )_\§.4 QL’) u.wlo
ool ot s (ot 2 Sa S 55 wiile (sl lis 5 JELs (SIS s 5250 990 0ol
PS5 ,L8, b lg oo oy D wlS onie b ST mll 5 (g5 CedSL Gl (5925 15
Cule L)’"l““&‘ WB.O.: g0 M‘?"L_’:"Q Lbu] PRVLY ws.o.) LQ.;‘ 5o ‘) blas 9 osls g, QL»S)IS 4 ~)9.>
S92 Olojls sly (liogzy 5 Wl ol lojls (6l a5 wled Wl oyl 4y 5 igd o3l
Lol e o.\.wlaL?u‘ SRy oy ).’§A Syg0 4O as d)L».m.: &_Jlsb.o.?u 9 o\.\.w;é »))|9A O 4.>5.: L> o

435,55 ol SIS (Jlab oy 2 31 555 5 oy (8500 5 290 53 (gomie 3255 (9SS


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YYO [Fer sl | BV oyl | m203090 Jlw | ek o 10 Slwil gl o oo aobidiad

g S (3,5 5y ogdle i pie 09> 1 Wi Beod S pleed gl (l gls
093l sliwly o alise sl 18 g buew egr <8515 lpoe 4 pewlio sla plosal) wilgs oo
OLS I glad > slacdlad dage 5 glojlo blid (Jad jo Sl (g ol sloul (LSS
b5 aitns yuf g pusiiione 3l a5 el Jlga cpl o ol (g 40 polo Guiios ol ams 43l
JU G (Slojlo Blas 5 ol (g2 liplyy og Jloline slopiite alavlyl) op; (255l
09508 (e 4955 (QLSLI S8 iy )18 (S5

1, Slaal oyl a5 Sloy amo o JoSis 1) (LT 6,15 oylej 5l auoyd AY (lyua ) oIS L8,
S8, sBaus cpl oo so il 5,95 3L L 00,5 Lasein | oo jlasbiwl oS co yla 055 gy sl
292 9 6Ll e VAVT) S ppinee Tl a5 (Gloj B 050 s (oull joboay (o e
anlllas 0,8 lulids 1) Conl aibelom s oM Ealas b el a8, ol pae S ((Siend o))
Olizmed (e a5 s 0l g cdly LelSS (V20 A) o Kes 5 5y Lawgd (VAVY) S5 ik
Sl opl g aS oo Lad> 093 25 oS s> O lsiea |) (S 5 ) Slbls)
e S 40,5 5T (VAM) (lsdgw 255550 ()bj (5955 (Sarros et al., 2014 ) coul 138 50
CBb o azuljl LS 005 8 a3gRa 5 0iS e ool Sloladl plail g1y ,liaS 51 ol 8l aigK> aS ouS
Dl g0 0318 syl p,y (05l L) da a awll o (Hills, 2015) wiS' o olow] Lo S’ o

LSS 565 a5 oo oy B s o a3 g0 ey o Sl (g7l (555
S8y g 0 ,Shas > g bl (it Cols, (LSS o Shae aisbe 1) IS e /SIS slasls
2y 55 by (Mayfield & Mayfield, 2016) aos (iol38l g 09t 1,500 b jo 1y 000,
Slaal (5,5 (r8, lp Gl 51 IS8 Gl (20-Cwz (L) () (V9,55 2 58T, 2 4w Wi oo
(OLed®) (b 09,00 I & pliabl pae 2ol 5 la Bk g o)1) (Lo LLS T sl aslic
3P Sl glagl ST olRzils Bgyme Dladllas €ISl LSl awy ) Sl (2o
5 0, 8bee 4 0)93 5k SBlaal slaw p Cupoe il 63 )l50 )3 (B (L) Jolate sladiges
e 2 5 oo 5l s ol (Mayfield & Mayfield, 2010) 99 oo ala>do ¢ Ja5Ban lbls )
Mayfield & Mayfield,) s,ls |18 5 a5 Gua ks o sl a,las J 5 daadsy (6,8, Cupie
Oloym 4 (shod> Coildl a5 aeo oo 75 (Sbej sy Ol 3l £95 cpl s AVas L (Y (2012
JBl 4y a8 el sable Colos gl epp ) (som 5l (S la (£95 AVaen (L .00 5 e as e
A8LD g ey 8,8des s (LS IS Glilus 5 cablge 4 20 jliel ol iyl oy S55UsS
€ gabaxdor ax 4 o5 jebay (lo I USKS cpl ezl 5 (Jad sla S a4 s s
ol slai, ) (Mayfield & Mayfield, 2010) o,ls calil glagl b1 olSasls By e Slalllas


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo less (soedy g S8 50 5 SIS (b iy 2 o0y 55550 ol i | VY7 |

Mayfield & Mayfield,) sls Sy (5,2, ;0 1,5 0o )5 (5,L3, o0 poe sloay i b oo g9
2,8 sla byl a8 3 ls o Lol (DS slaply o) Ol sl aws (nls (g5lebine L5 (V.(2012
J975 el ohg (idu il DL )| ) aied 08 gaie SO plgieds Wl o g a3 (oo s
ooyl aislgs ol dy 4 398 oo colainl xBlae jo il Lxe yly gl a8 )5 1K Slojles
lesdlgn iz o ailed fand it lojle o aiBe a5 glaiigl K8 aclsd 5 o i
by 5l € Slojlo Glawlo? b ol S5 B 50 ¢y (9 5l peiine yof jsboas ()L 51 IS
e ol 3 lrae 551 0l ol e5 39 45 Jor 5 w395 on oot (LSS bt
aiile polnn glejlo sl il nims s iy lolins ol (st <57 (g 00 (i
Ol 03 1) G355 0y pleie Sla g (izred pow paie (nl Sl jis 5 i b Cu e
Sy S gy 00 uSate " poggde 0L 0l 2 opdle o o s L)) sl
Syt g5, 4,51 (Mayfield & Mayfield, 2010) cou! glalols ¢y ) i ;5 cys,31 Jo0
2y S &5 S oo Olo (L5 Gy e WS e L) lalBlan 28 e Sl A8
(Mayfield & Mayfield, 2009) sl 35egs S S 5 b i soliciol (o, Sad g5 dus ,2 31 sl
U U835 5551 05 o 355 sn 8 Vil sl bl 28 i s (G355 05 5958
b Lt a3 gn gy 1) 38 305 (St )5 (izres 9w ST L e (6555 5 5T,
2 9% Ololl S oo frasi |y ) 18, )l e (LS 0 Shee (25501 015
S (oo Joo slalSlae piie (lpreds pum) S0 ool (Slaten) ©)g0ts Ly (55N Sl aS 05
Gz (b o 1y ey )8, slal b ST 6,585 sile Gldes 10 a5 3,5 drogi (izeen
IS g Jos (2)la5 plin ()13, (Slags p o5 w3 go (i DlioS (ol oo an )3 095
g 48,5 gax Lt Senl Glp 9 s G|y yep) Slbls ool plo 4 aiiis Ll
2] 45 WS as Leol g yae sl (Mayfield & Mayfield, 1995) sl 53k sl i3, ¢ IS
395 U5 Sgute Sl islys g0 )y 4T aB g0 LS i Slalllae .l SIS S slo e
(Mayfield et al,1998) aiseo )9l
Lot ol sl sl 2y Jolins [y (s 5 S555 45 5o 318 5 5 o031 o ol
2SS Gl p a5 cnl 5l (S olile ol (B yme 03 Sl (3o s L g (Sl S Ll
o sUlss ojlailay (s Bus g Lis 51 Lo s L )1S wiadins a5 ool 31 cudls bl (SIS
(6,5 dgato b Bon S 3,0 leeds g,lolxe (Jacobs, 2013) 5,5 swless IS 0e5 (5lad >
Chaudhary,) Ce! siiicay 5 €55,5 o o 3,8 sased lolrs b ol oyl b alayl, 4 a5
395 15y gwlenl g SSLs (pan Ll a5 Sloe (lgieas gLy, sbse (2019

SO P Gleeas s3lily,y og slelias (kahn, 1990) 098 o o a5 09 oo (5 IS4 Lo


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YEVVFee sla | FY oylois | p203lg0 Jlw | e cazivo yo (Sl golio o 9o dolidiad

€0,.5 o 5,8 gliaB o 90 5,8 545 (slas lailiwl b o le, T b bLS 1 o a5 ol IS Sgumie b B
4 aS oLl sl o3l s e onuay olgieay LS, (s lolias (Geldenhuys et al., 2014)
23 (2b)l 4 (6 loline 098 oo iy ya aits e (pasd Blaal il g digd oo Lo o () Slaal
o o))l Hlgieds yuiored g o> Blaal b alail) o g (ulay ol BB Coonl g Saij j0 Dols>
{(Janik & Rothmann, 2015) s ls o,Lol la | lawgs oadiolon| sasel Cusn o o sl

Sl m slime a4 blis, ol o ol S S5 B p0 5l Gion blas a5 ol 4y axgs
5 i G5 ol lgreay blis egeis oyl yo (Kark & Carmeli, 2009) coul cuie (555!
Oy 50 (655 9 (19920055 (B9 9 94 (bl ol 8l il blis aS oK ol ooty yx5  Jd
Eogid g Culs, ((Jlrigs aiile oals Jld e codie lacdls | blis oS o 4,20 1) 095
ylo ed¥s Jbd 5 cue 58, ¢ Sy, cunsg o9 » 9 (Bernstein etal., 2010) el jlae
PV et o)ls 35d93s% wisllhy § )5 plowl (Somds W3S o0 ulel 3,8 457 (laisTay
w0gyS (loslu 5l o le a5 WS o adeine |y bl sloanT i 5l wglae 55.: BUESRYC L
@ blis 0gd 0 35 ete Slojle g (29,5 loaiz i adlllas 0l jo a5 460 ,8 o g 2
3 1o o Ll JolS o Sas g 005y ol (6551 s o 4y 120 lawsgy ouds aseine oo (b
oy a5 (S5 5 (65,80 yils 5 SlalST 4y 2 G lgieas blas (Kark & Carmeli, 2009)
.(Kruyen et al., 2015) &l

oy Slojl 50 0,8 (15 5ess pladl 5 (6,55l 093 lsiear (g S 358 Jbb i
Shoy aile polasli g o layly s jo IS pe YU Jeé iy mhaw (Kim et al., 2019) 045 oo
Awd dw paden Slllas (Tummers et al., 2015) col dbe gd o0 axlge Slojle s b aS
Laos (68,3 slaglis iaimd so yLid 03,138 o il LS5 b Lies p aST1) elge 3l 00 S
=S 5 oSS Jld iy L3, (Maden-eyiusta, 2016) Jais b Lad e Julge g oals S0 IS
lataads sl gl JUd 50k )0 (05,550 5 (e Cundg Sl (80 VLS
(05 s ] Cdlad Jlem Jols GLSS b i bl ol el aidbogn 6,
4 Siyaely ol o)lal Jld i Glasl bl & pazs el g 50,5000 Jos 4y cs a0l
Jid i Slaal gzl 05610 Jae a4 aiS o 0 Ll Jlad ios Bloal gl >l sla g, ol
(S 9 4w (Singh & Rangnekar, 2020) cewl Jlxd oo Blaal 5l (6 oS0l (slins 4 Job 5 s
S e S s el (55T 095 JUeb oy s 09 g0y Doy (b G
SIS o e 455 057 (o5 RIS i ) g M) JUnb ey ()55, 5 a5, ol
s shole (JLd iy ipgd 00 JILI L o Jlad oS jlie  wil oo (69,8 slaglis
Bkl 4 S o0 Joted 1) Gt )L ()15 ladaizee jo oz lacdls g el (jam0 i) 15


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo (o (oomtiyte 558 53 QSIS (JUb iy 2 o0y 5550 by 5B | YA

WS oSS lo,lse3l sam Sloym A3 4 a5 e ol 4 el (Gl san] 4 Bglare)
s 4 Wgd o o sloolibll> slacl a4y Jlojle slagoss e Cils oyl aS jsblen
Jbé is slo)lié ) (Cranmer etal., 2019) aiwlil oo g9 ], SlojluSin 8 g o) Sen 5 )5
g el G QLS L8, 99 58 ) el (Slojlo (g9 0t L3, 4 g pe (s350> b
S92 ,L3, JBal plsreay DBl a5 Joe )l L (6 pdy i gine aiile JUb iy o)l
Sglite (Slojle g ot )3, 5l zodas 55 b i J18) (Lol gt o0 (65l (Slojle
s 301095 b 15 00 el LKy o Jlad s Log) Slojles (gaigyos L8, ¢ Jliaryloreas .ol
ol 59 lols 1l by ceelbl (ilgd asile by asdls (g i jiSTy Comle 1o Wilgi oo aS
WJoonlb col glojles (g ,4es L3, 5l acgomme ) SO 4 by e hadd Jlad i lalid) e
g oo Slajlo sig e )3, 5l e LB, 5l (slos ynS acgezme Jold (izmen Jlud iy sla L3
Jbd Gien L8, cauad 8)lae joanil asdls ob el Coale algi o 5 JUd g sl )Ls, 1y
3l ess opl adlas oyl yo a5 (Belschak & Hartog, 2010) il oo lojle slp oo Wlss o
S i sl Gl 5 50 0550l sloul cels 4 sl Lo o (5 polie b (g lolie s Jlaion LS,
395 Oloez 5 lo 4y ;0B 0,8 G a5 Sloj Wilgs oo e (5 bolixe 098 0 st cJlad (o
Bios sl iie b Lalg, .(Janik, & Rothmann, 2015) 5,l3% .56 15,8 (s lobie oyl 5
bl g g3 gz 5 a8 (25 b a1y (53, wilgion S5 Jome o L3l o LIS
I 9 (sS 93,5 50 0 Shos 5 Jola D9 41 omie 455 5body wad o Gl (698 Sla W
0992 S5l bl o ada; lojles Jame j0 331y BLS 1 aST 85 )5kl eizre (V2 +0)
3lg ol Jolas S ).4.)[.’ cod (blis) ol 8l ouls Sy (65,5l 45 wsS oo Lol LmQT Syl (bls)
oy S oo ol (Vo0 ) od 5 Gkl ¢ 955 (et a5 olsl 2025 oo JSC0 550857 50,10
397 (Naly b g (Sl 5 Fesgs ldl ploiedr 1) (638 [ (555908 g Jolas ol 3l a5
3 (YY) 5Ll g ol (Kark & Carmeli, 2009) b oo i3l blis 5 (65,0 0iiS co yunss
91575 6y a5 2l o S el jo oyl s 5,8 TV 15 g ) OF (g9, p iz
WS oo s |y (pated slat )l ool 5 S 6, el s e (LS 68, 9 LLES L
.(Nielsen & Daniels, 2012)asS” Jlis |y jlolixe 0ol pugend Blaal b o5l g0 0B 1) g5 o
Jbd ion L3, Lehas s (LSS JUd oo 3 sotes il ol ey 4S5 Sl ool ol 3l lados
g9 63,0 Platwl ax s Plas asile o Jol 5L asdsg o Slae a4 Cond slaie e Julse 4 5L


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YR [YFee sla | FY oylois | p203lg0 Jlw | e cazivo yo (Sl golio o 9o dolidiad

stelinn 525 338 o 8B IS ol 5 Shoe 5 a5 (50 sl 390 (28 sy o0 55 @
(V29A) o) 5 alas Js, (Campbell et al., 2013) cils walys Jbd iy o, Slas 5
olel analr sl ool " i 5 s 5 8 Sha 5 pei, 85 ol " Sl b s
015 (B0 ) oy (5SSl 3B gy ol gl iog il gl ol
as Conlosls lis Slagon wes so s Lad cols) 50 S ) (3lobos (L) 9 aVoen
BAiStE) 05 oo (5 oo (o1 S 5,8 sl gulis & i SIS Job iy cslo 23,
ol g ansl blash ¢ Jg,0 slo iyl s og Hloline )b 5l algs oo LSS (et al., 2016
O 2 OB 035 29y s e b 9 oS (K85 p bl il S Gl | gl
bzl o o]y ool s (28 (Slona 6551 5l osliinl o920 9 W3S (oo 15U 25 612
S a3 oo a1y (patd 05Ul g 0 (LS, (6 loline nl oMo S o nd 1
5 oS Slisdiod )5 (a3 Cal s e Gl ) (S50 5 6551 (69,8 Slulus] g3 agiay
& bolire o abasly Loy T clidios .l 0as (630,40l S (S a8 )50 0 (VAVE) el
igased ol 9 )15 5IVL Sl (515 058l ahoa sl cuiio IS5 (sl slasalsy 5 (S2lidls,
51055l 5 0550l Dadas Vet | oS co i 1) S 50 (5 lole a5 ol 3l il 00 )57 Slciy
Sordliszn lesl a e 595 e 3l | 92)lS (65 Canl (Sae (5 foline (08 (S
3 et )8 4 slesl (Binyamin & Brender-Tlan, 2018) o4 (6,5 cayllbg aloil 4y bles poc o
OL%en ¢ 54U .(Chaudhary, 2019) coul (ylojle Jawes IS 1o sl )l g jlolins g seloixl o9
"o Shoe g blis el i S e g Sl lie o e LLS I e b s (s (Y010)
loazsl ol co aida jo cages Cadlogs )5 lojls dw 3z ol (o] dmal> 6o S sy )
5 S 0 YU oS )lie Y Plaul) Slusl mlie Co pae 050l d a5 ap0 oo LS
Sloslo blas ols las loazdly puzman 35,108 oo 130 0, Slas g blis 05 (Vb CelSL o
St colis oanline Bl 31 JUsb iy SIS oS 35 0 5,8 335 o 1 LSS ke
SV gl o SUS IS 45 39 oo il loje a8 (o0 (6551 el 093 b oy sl )3,
353 055 Ll e by (o) Tyt Sgetr (sl 5yt Jloiol S s a2 |, Ll
oL, (Carmeli, 2009) 04 o YU s o Slhoe 4 i blis g (Tummers et al, 2015)
Cdls (pizra g b gyl 5 o Shas b blas g (g5l 45 w8 S amd (Y A) oo
5 35 Ol wiails I Joe 5o JU iy a8 jo oS jLie el ol pen (o 5 ()
el a5 ol able L55.Sl Jele SO lgisay IS e jo blas .cwl [ ol sl gl 05,5
o5 g S5 (Y- 9) iyl s, (Binyamin, & Brender-Ilan, 2018) 543 o coJlad
5. &5 oyl Jleim! waiiS oo anyo 1) 0g bladly LSS o8y a5 auS— oo JYamul (V- - 9)


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

U g comrin iy 57853 SIS JUb it 3 o, 5559 0y b | TP |

Qb ansls il ygles g SBMS IS 50 o8 i gl (g s 055

9 )55 53 Jolss 5 0350 pazd 0l sl oS (SLAGly; Condy SG plpreds (o9 loline
b )5 e )0 Cogixe (Janik, & Rothmann, 2015) sg5 co 428 )5 a5 )0 el (559 00 g5
5 Cape 0j> 53 gl J325 lgiear |y T o3l (B oS 009, IS ,3b (lasle 5 e Jpel
ald; B il )38 oo e 23U Slojle 0 Ko p Cogine iled ST arogs Glojlu
i 5] o3 (sl (sgina Sl 0 o 5O oS sledlestes 3o Sleslos s 5 oo 8 Shos
5 9SS Dby ol Jlesal wiS oo 09 Hloliae (wlasl a5 (g0l 81.(VYAY LS 5 ooljaial)
AES S Sl Al & Code Gl S lgied | s g 9Bl dpaz Sl 2 olml 4 i
Jow 5l bl g e 00 SO simghy acion 5 5,k Slw 4 4> 45 L (De Vries, & Balazs,1998)
g oo leiiy (V) JS& &jg0 pol> gl oS (Y2 VA) (DLF 5000 5 el

) sl
(o) s g 3 5 pulid) g}y (ogteo Jio

sFLaOl sy g ,lolae
H, s Ha4

A 55 0L

Y en 0L -

ol bme 0L -

35 Slesle bl Hs
I‘Iz\}

Wigh oo Trhae pj Oyt agthe Joo ol p GBS laard B cnl s
810 giie g o gime b Jxd (Slsly) (sylolie ey 5550l s )
810 gita g o gime 586 08 Slojls blis oy (5553l Y
2 e g o gime b LSS b g 2 ey (250l o Y
88 giie g logime il Jub oy G Jad 3y (s folixs -F
Sl e g o cixe 3l LSS Sl i 08 Slejles blis -0
Syl e pxe 53U Slojle blas p Jad clisyls, s)lolias —F



http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YRV [ Ve sla | BV oyl | m203090 Jlw | ek o 10 Slwil gl o oo aobidiad

5 s 53l LSS S i b By, g)loliae G b ) ey (L5555 L5 Y

Syl e
2 e gl gixe 8l QLSS Jlab oy 2 02 Slajls Bl 3ok 5l oy (55531 (5 A

bbb

doools (5,515,5 0956 a4z b .l (68,15 g £45 5 cdom Lol pol> imgss
g5 3l esipsiy Cnl Pl gy il (etalolnd) Sheosi laptassy g5 5l Ghegdy ool
OLSLE Ghehy ol lel anslr el (Gl ile Jelod) (Son sla gy
S5 s JSad b b (oo (conndig iy &S0 0l oo b legy (sondig i &S00
aS QLSS W L dmel> g laan T8 S 10 5 polie «s5l il «s upy (sloojem 0 Slojlu
slale,T sliwly jo conl arwilys 3l sla Jlo o sias (ylojle (Slas! agle yuo (0 oo
Aol Al pondig iy S 3l jo pewlie 8, 8les g S b 1) (B35 2l Sl
2 st S0 Gl 5o (g Sliied 4 LS 5 Sles S5 9 g, (nl B> gl ulnle
Solel Al 058 o (bl il Slojlu o Slils o Foseds;)l aS Sladl mlie b bLS )
5 YO digad Slasd (S5 Jyad 4 arsi b g <53 ol QSIS 51 L VAY ko
A oolawl Ha5s g0 diges Sl gl ool  Bolal (6 S diges g, 5l g 00,5 )4l

Slan S o, b jleslaul b VY50 4S8 gy s dolidion  Wosls (5,915,515l
b gy i dslidins yy 0 g S0l (O =pibles SalS b V= qile SLlS)
02N ) 5 alts Giogh dolitow 5l jm ) (235551 Gl e iomw gl aS 0l
Silobine 0l 5 (0255 7) a¥aen (b (255 A) (2ocqzr (OLeiS) by am ¥ g 45 YT L
o 5 oo 51 48,5 3 Jlgeo 0 51 Jid LBy, (6lobinn yuie Ghomis sl (S A)
syl g lo,lS 03 Gaase jlaid S a6% Al Slejle blas pase iowiw gl (Y64 F)
OB g (x5 a5l aid 5 I Y1 QLS (b i e i sl 9 (V2 %)
oy B yaom] By 5 90)95) hogs Lol 5l lmools Judoeigas 555 (gl .ol solazwl (Y + V)
3l asbiiow oLl Groms gl ol solal g sl OYolae Jow 5 (g (s
Flis,S Wl jlade aS ols las #lsg,S Gl ee;l guli .ol eolaiwl #Lsg,S AT ygej]
Sd G s Slosle blas ot cBlngls; gylolae oy (2255 L) e 1
185 3e polie yog ylin 4 dzgi bccawl /AP o /YA o JAY < /VF L Bl cs 54 LSS


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

L ey (conig iy &850 50 QLSS Jlaé iy 5 o) (25530 L5 I“l‘ | YeY |

o Slp el 13595 5 (eslie (2Ll 5 Baiod asliton p 45705 0l lgson ¢ 1Y S0s ]
lyoe ol o pmae i) aslul 5l o an g 3l asliin ..\.,..L. e doliiow 2o,
WJ‘ o..\.o] M 6L¢b=\..3la 5o U] C.:Lu as MT Cewd w‘ J‘@ )l)ﬂ‘ra).: d.v).]o )l ML..M..»J).:
9 Gtz o9 Jlay (ygeil Jelds (bl 5 (heogi slogasl 5l aosls Jodosiga 520 (sl

Al oolaiwl smartPLS l38ls 5 LB o o Ll SYoles Jow

asl
o yeiio g395 (o9 Sl c0gesl g isle S¥olee Jao ol slo o8t 5 S
3lo 5l s yeiite (309 Jloy (ot (8132 B romsb-B9 T 90l (905T bl ol s 10 590
028wl g yho (5580, earmolis a5 el o/ b plp s iite _soles (sl SIG e 45
~Bg,5g0dsS o)lel jlade .l piie o 4 b ye slaosls 235 o9 Jloy pae S o S
5 Stosbe blas (Jad s2bbyly) yloline um) (235551 (b sloyiie sl oo
455 b ol gl el Cawss *NYF 5 /288 YA /N oV bl cad 5 a0 LSS e i
Pl (sl K0S 2 L aiite 3l (a2 pizman 5 328 (sloools 395 (o2 Jla pute
V] FRV I PR - PR SSPCOU [PV SO v-0v IV B PP - PR S5 P G WO A PO VPN
30 |y GResy (IS o 5 g b Jas s o3l e (33l dovand 8 9031 51 18
5 bl i sl oneS 5 bl 5 s S ST 5503l Jao il i 5o Sl 5
3 iyl Gigh ) e yiie ST gl (oS5 bl 5 Elie,S ST ke 95 oo
Jduc u,..a)‘)J o092 g.:e“a.a ‘51.:; as MLGA N )‘ prowes; OMC‘)M‘ Q"‘"L')‘ﬁ u.»iL».A 9 <Y
(Y) Jj..\} o Al ool )S)Y 9 ‘J.»)?S ugﬁ)T )‘ ‘;‘)..3‘ ‘5»‘3) Ls)jo)‘\.\." 6‘)4 ] szjo)‘..ﬂ

VJge
GrSoilwl Il gl S (1lgy 9 LG
AVE EligyS Wl =55 bl e o
<ISYA V¥ - IASY JRSESET
JIEVE -IABY - IAAY Jis 3Ly, (s jolias
-84 AIVEY ARY/ - 5% el blis
IS~ AIVEY AIAS - S I i

(Ui slaaidly sxae)


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YEY [VFer sla | BV oyl | m205090 Jlw s e 33 Sl @ebio gy o dolibiad

Y Jgue
S 9 Jogd Giay 4 g siley phaew s yile

OLSLE Il iy Slojlw bLAS Jad (S Lbiplyy gylobae pdy (52551 L5

“IATY 2y 255 0
“IYAY 100+ Jas by, @ loliae
VY <IfVF SIFE. 5% glojls Lt
-IAYE -/fov - YoV YA oS b i

(g3 sloaidls o)
ol yhd sladils 84S Lol eyl (0 8Se e st AVE jio Jlaas a5 conl (el
S8 ol shad el g o sl (o aS o] e Siwon oo 5l ailais 518 s Sl
(0HFSe s pxie) ol ol ragh jo aS cubls Jlebl lgy co g cmlil el ying s ls
oy oo leds ¢ w5l Koo laole 4 Cand 395 ol b (g i ol (Jow o
odoslaruwl ‘;:3)3‘ )L.t"" 9 )}ﬁf— (.)5“’““" )L:J.o R? 6L£b)L~:.A )| ‘Lg)b.’}lau Js.\.a U”)‘)" R0
R? 568 g lawgie wcans polie gl SO Jlade flgicas /FY § < /FY /N Lre 4w .ol
3 3SR R polae a5 cnl cpl [Sko (V) UG AV YAV wolils, 5 (6)9l) 0ad oo (8 yne
) Joe (i 508 Q% Jliae 8,10 1,8 lavgie o .0 R2 (yl5ae ol plis cslodalwsas +/YY
N0l i QF polas (F) Jouz b (AFAYAYwliLs ) 5 (5)9l0) Cal Joo (g i )08
329 Jitas yurito b Lo iie pled (o awgie 5l 5598 LS| amo o oyl a5 dilewlcussas
o2 GOF &b 5l o (IS (25l )bl Joe g 65 0jladl Joo (5150 (o2 51 (o -0l
GOF (5l (698 5 Lamwgin wcinrs polin fyloicds a5 /Y8 5 «/VQ oo/+ ) oo dw b azgy b ol

YJgae
Gl Joo o3l 2b 3!
bl jlasl sl Q R? JUPT
“ISVA - - 72 25Nl ok
JEVE AT ey dis oslisgs, o hobine
IR VY XYY 8 Slesles blas
e ey Iy LSl Il iy
OY-/OY- GOF

(QEVSSIREICEE e


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo oy (oomity 558 53 QSIS JUb iy 2 o0y (5550 by 5B | TFF |

313 g Jae 598 o3l 5l Las GOF (glpy + /0T« Jlade (ol Jol> wiloads 3 ,ee

05931 5 (o3 4 0I5 s o SlS e 5 (5 Ll e s S o3lil sla e o3l (w3l me
Lol ool (F) Jgoz 0 loans 8 yaejl ol .Coloyy ingh slads s

i 9031 5l (lojlos Blas g Jads 3lsicly, (s lobins jiie (b 13l (5 loline o1 2

axb

J(b% x s2) + (a? x s2) + (sZ x s2)

Z —value =

e olon pmes i pS oo D milin 5 Jits it oo s s e d o1 o oS
@l Sb gt mile 5 Jiiue ite oo yane 4 bgpe o il (sllas Sa iy 5 elee
bl oo duly 9 (ilee yiie (oo s 0 bogye 0 il

398 oo ool VAF ol 4y (slo Lol 5l ouiben yurio 83, 5l puitnns pué 31 Dol (i (6l
OO 658 5l OLa el S SGap ) ke (plazye g S e LS Y g jho (ke a5
25 J3e8 5 g i s |y IS il pediiene sod 31 e ool @8ly s 315 miles jeiite 13l
139,50 dulors

F Jgu
DP9 Bawms 8 Aol

RESIRES O Sy g Gl sus et
ool YV/geY N Jad s3lidgg, 6 loline - ppy (53Kl (L3
4l oI -IY00 58 lejls blai - e,y L5553 L5
ol FIONY “IVYY OES S Jab iy — yemy 55 L5
ol YIVES -YYE 02 Slojle blas - Jas 3lisyly, s ol
ol ¥/eva - IYAY S Jad i — s 5 lisoly, (s loline
2l OVANE “IAYE LS b iy -0 8 lojl bl
(G5 sloasdl i)
0 Jgux
losls BLLS 5 Jidh 35Ul 6 oline (oo G o
VAF z-value Wil gdin ke o Jno o
“ITAY VWAYA LSS Jad i Jas sl s lobins JESIEIR < IR
-I¥a¥ \ARNS LSl b iy 0 Slejle blas By S o



http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YEO [VFee sla | BV oyl | m205090 Jlw s e 33 Sl @ebio gy o dolibiad

3 Sl s gy D s ilis 5 S iie oo s oo aied ] 0 a8
il oo Ay 9 Hie e Gloo yrens oy e € g talnly 5 (ilee

3 o0e yiden Judo 4 g A VYIVYA L ol aS g (g0l 5l Jeols z-value Jlode 4 azg5 L
s olsy 6 laline ulos pite 5l o )0 A0 el mhaw 4o a5 cosls bl olgs o) /A5
O3l @ oz s b Grizman ol olins (LSS (Jad iy 5 500 (555 0y e el o Jis
Sl by O 09 (Pl liae yro sue 4 (o003 o a4 g il oo < /YAY ol lads 45T VAF

S oog i o 4y g 0k < IYAF Ll & Jigw 5031 5] ol z-Value jlude 4y az55 L,
0y lejle blas ol jite 25l o0 A0 licebl mhaw o a5 cuils bl oy 0V /A8
a5 VAF (505l & 4z 5 s (oot ol jlolins (LS (b i 5 oy (235530 0 (e el
ol 5y 0l o2 (e (liee i s & (Se05 s a5 aille Ve ] e

G 4l g Sy

Jolins e 25 QSIS b iy ey 25058 0 558 st 1 2l 30
by lw (eg (gondg i <875 QS o ol 3 glejle blis g Jad (S2ldpls; (o9
s b wSly Jad 5ldoly, 5 oline ey (D55 oy Sl gy 2 S Jgl 405
b o sl JE R VAF S YVEY L ol (g loloe sae Jlade aSul 4y axg5 L a5 ol oyLis
Cislao (Y VA) (DU 355 5 (maliis 30805 b 409 0l 4 33,5 oo 0l gl 405 )8 001520
@25 by QLS L bl ) (oo (oM d 5 (W (slo)li3; witlels ()l pem) &5 (ol 0l
451 o 2025l b LIS 45 (g s B ol 3l bl AT g5 o ity arils JLais g Layl
S ol (oS0 el Gla)l5 @ ey dzgi 5 andls 355 (6,68, slagTl T, e, LS

3 ailgs oo 1) )5 cnl g aimay 05Kl calize Lyl pd jo ol 8l 4y digSe oS il b ol pem,
3,973k Al 5 LS (2l el 5 ogllas sla Al )l icelio slo Josdlygitws &3] 52,1
il 5 oY (gl 5 g, slola 1S IS B enlisay 40s5 5 G55 ol g
2l p5e sl S8 g,y 50 Wi oo ) (L2550 (L condilas )l (sled LS50 i
PR )3 (Jaes by F5e )5 pliim o o3 abiw el il ay ploslo sl 351 il ol ) ol on
s e 055 15 10 0l,8l 4 wigd el g oS ooliiw] cawlio oIS 51 ilgs o .. g 0f 81 IS
D9 5 lobine sl sl 15 g vles

ASloxT3l 0w o 51,5 oy 20590 S8 Slaslo BLES 1) oy (55531 s 5ol pgo 403


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

i sless (soady g S 50 5 SUSIS b iy 2 o0y 55550 ol | YFF |

ool pgs dd 3 aoyd A0 mhaw 4o el 5,5 VAP 515 OFFe L ol s ol sae lade
S5 b ey gyl s bllan (YVY) 5Ll 5 cpudes 0 b s b ol amls 20,5 o
w2 ge bacnl plla g QLI (e eleial (it culs ) wleiel G slml )b 5l 095 (255K
B9l g0 LSS 5o blas sl

@l 8 B cmyp0y90 QUSIS Jlab iy ey (o055 G B pae e 0
VAF 519 PIONY Ll (g lolins sae jlade aSul 4y axgs b aS ol lis s 3 ol oy
5 oesle 3aio b and )b cnl 4z 00,5 oo 9l poas 48 003 A0 s 53 wled 555
Syl callas (YY), e

oy § Sldg walie Slbl al)f 5 )b 5 Wlgs oo F5e (L2555 b S 0,
O 5 Sloslow Cuale I3 53 Gl (2Ul55 S| sl oo (sl Joadl s &0l)] 5 wie
el 32985 5 e 5 055 b e plodl sl |y Lol 5 055 5y (e

IR 90 ol 4028 5 QSIS Slojls BlLis p s 5lisly, s olins 3G
FS,p MAF 5l YIVEZ L ly (s lobne sue Jlade ols las as 8 opl gy b a5 c8 )8
5 roSB 325 b s b ol aomii L 035 o0 9wl plez 40d 8 0oy0 A0 s 53 cnl b s
Syl calas (YAVE) polaalg

P OETL L QLSS (i aylly L Las e 5 ogee Sledlbl aidgS plajls ol o5 olSin
35 Ngd (g QLSS able 5 Joe 5 Gls5 b Bl algme aulby Sl 0 b5 WIS (e
S g paaliyy 955 )5 eal (gl 1y (el wiilsn (LSS a5 wal gligSay Glele e
A dalg> oloul HLSTHIS o el ogs o pre wlasl ol aie

b oS SS LS )5 51 Sy ay g ol asils jlpl 1y (LSS 4 gasdeds 4z g8 o paw 51
WS GllBlaz g o5 daxgs 095 LSS llas 4y 5wyl el pie gl aS soled ules!
pstin 5 Linely |y 355 IS 5 oz Jo SIS (sl lasles s o il anils sl sl oo
39 0031 blis corge g ails cuie 13U o3l ol i Cols, p ggoge ol 1) 90,5 asalys als
Al dwlez el S blas colgs o g olejle

&lw
oS LS, YD) La) e, Vlo e 5 Jloz s sble cabolé ool _Lasdlé ol ¢, Salo
5 Sl odSiil (pale almo () lwp (Jid Sulo) b (al3ld 5 (Slojle sens 50

DY Lo YY) o lten Lolo
9,5 Laree 50 Cagine el » QLS 0 Shoe (i ((ITAY) (Gge IS 5 de woljandd


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YRV Ve sla | BV oyl | m205090 Jlw | ek o 10 Slwil gl o oo aobidiad

AVYY=VAA ao d(FONVY (5550 52 Cu ppde o Slojlo coles

Ohorw g Slojle 9 (69,8 ol sbvaddie olulis (\YWAY) sovs 5L BT ol e (1

AFFR Jao NV(V) o dlojlocKin 8 Co o dadlie opl Cong

Batisti¢, S., Cerne, M., Kase, R., & Zupic, 1. (2016). The role of organizational context
in fostering employee proactive behavior: The interplay between HR system
configurations and relational climates. European Management Journal, 34(5), 579-
588.

Belschak, F. D. & Hartog, D. D. N. (2010). Pro-self, prosocial, and pro-organizational
foci of proactive behavior: differential antecedents and consequences. Journal of
Occupational and Organizational Psychology. 83, 475-498.

Binyamin, G. & Brender-Ilan, Y. (2018). Leaders’ language and employee proactivity:
Enhancing psychological meaningfulness and vitality. European Management
Journal, 36 (2018), 463-473.

Carmeli, A. (2009). Positive work relationships, vitality, and job performance. Research
on Emotion in Organizations, 5, 45-71.

Carmeli, A. & Spreitzer, G. M. (2009). Trust, connectivity, and thriving: Implications for
innovative behaviors at work. Journal of Creative Behavior, 43(3), 169-191.

Chaudhary, R. (2019). Corporate social responsibility perceptions and employee
engagement: role of psychological meaningfulness, safety and availability. Corporate
Governance: The International Journal of Business in Society, 19(4), 631-647.

Chikoko, G. L., Buitendach, J. H., & Kanengoni, H. (2014). The psychological conditions
that predict work engagement among tertiary education employees. Journal of
Psychology in Africa, 24(6), 469-474.

Cranmer, G.A., Goldman, Z.W., & Houghton, J.D.(Y+Y%). I’'ll do it myself: self-
leadership, proactivity, and socialization. Leadership & Organization Development
Journal, 40 (6), 684-698.

Geldenhuys, M., Laba, K., & Venter, C.M. (2014). Meaningful work, work engagement
and organisational commitment. S4 Journal of Industrial Psychology, 40(1), 1-10.
Hills, K. N. (2015). Communication strategies to generate employee job satisfaction.

Walden Dissertations and Doctoral Studies, Walden University Scholar Works, 1-165.

Jacobs, H.(2013). Anexamination of psychological meaningfulness, safety, and availability

as the underlying mechanisms linking job features and personal characteristics to work

engagement. FIU Electronic Theses and Dissertations, University Graduate School,


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

L ey ooy iy &5 5 50 QSIS Jlaé iy 5 o) (25530 L5 I“l‘ | YA |

Florida International University, 904. DOI: 10.25148/etd.F113080518.

Janik, M. & Rothmann, S. (2015). Meaningful work and secondary school teachers’
intention to leave. South African Journal of Education, 35(2), 1008, 1-14.

Kahn, W. A. (1990). Psychological conditions of personal engagement and disengagement
at work. Academy of management journal, 33(4), 692-724.

Kark, R. & Carmeli, A. (2009). Alive and creating: The mediating role of vitality
and aliveness in the relationship between psychological safety and creative work
involvement. Journal of Organizational Behavior: The International Journal of
Industrial, Occupational and Organizational Psychology and Behavior, 30(6), 785-
804.

Kets de Vries, M. & Balazs, K. (1998). Beyond the quick fix: The psychodynamics of
organizational transformation and change. European management journal, 16(5),
611-622.

Lee, H. W., Pak, J., Kim, S., & Li, L. Z. (2019). Effects of human resource management
systems on employee proactivity and group innovation. Journal of Management,
45(2), 819-846.

Maden-Eyiusta, C. (2016). Job resources, engagement, and proactivity: a moderated
mediation model, Journal of Managerial Psychology, 31(8), 1-33.

Malik, S. Z., Maclntosh, R., & McMaster, R. (2015). Conceptualizing Vitality at Work:
Bridging the Gap between Individual and Organizational Health. Pakistan Journal of
Commerce & Social Sciences, 9(3). 700-718

Martin, S. L., Liao, H., & Campbell, E. M. (2013). Directive versus empowering
leadership: A field experiment comparing impacts on task proficiency and proactivity.
Academy of Management Journal, 56(5), 1372-1395.

May, D. R., Gilson, R. L., & Harter, L. M. (2004). The psychological conditions of
meaningfulness, safety and availability and the engagement of the human spirit.
Journal of Occupational and Organizational Psychology, 77, 11 —37.

Mayfield, J. (2008). Motivating language: a meaningful guide for leader communications.
Development and Learning in Organizations: An International Journal, 23(1), 9-11.

Mayfield, J. & Mayfield, M. (2010). Leader-level influence on motivating language:
A two-level model investigation on worker performance and job satisfaction.
Competitiveness Review: An International Business Journal, 20(5), 407-422.

Mayfield, J. & Mayfield, M. (2012). The relationship between leader motivating language

and self-efficacy: A partial least squares model analysis. The Journal of Business


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

[ YEQ[VFer sla | BV oyl | m205090 Jlw s e 33 Sl @ebio gy o dolibiad

Communication), 49(4), 357-376.

Mayfield, J., Mayfield, M., & Kopf, J. (1995). Motivating language: Exploring theory
with scale development. The Journal of Business Communication, 32(4), 329-344.
Mayfield, J., Mayfield, M. R., & Kopf, J. (1998). The effects of leader motivating language
on subordinate performance and satisfaction. Human Resource Management:
Published in Cooperation with the School of Business Administration, The University
of Michigan and in alliance with the Society of Human Resources Management,

37(3-4), 235-248.

Mayfield, M. & Mayfield, J. (2009). The role of leader-follower relationships in leader
communication: A test using the LMX and motivating language models. The journal
of business inquiry, 8(1), 65-82.

Mayfield, M. & Mayfield, J. (2016). Growing self-leaders: the role of motivating language.
Development and Learning in Organizations: An International Journal, 30(5), 14-17.

Nielsen, K. & Daniels, K. (2012). Does shared and differentiated transformational
leadership predict followers’ working conditions and well-being? The Leadership
Quarterly, 23(3), 383-397.

Rosso, B. D., Dekas, K. H., & Wrzesniewski, A. (2010). On the meaning of work: A
theoretical integration and review. Research in organizational behavior, 30, 91-127.

Rothmann, S. & Hamukang’andu, L. (2013). Callings, work role fit, psychological
meaningfulness and work engagement among teachers in Zambia. South African
Journal of Education, 33(2), 1-16.

Ryan, R. M. & Deci, E. L. (2008). From ego depletion to vitality: Theory and findings
concerning the facilitation of energy available to the self. Social & Personality
Psychology Compass, 2, 702-717.

Ryan, R. M., Weinstein, N., Bernstein, J., Brown, K. W., Mistretta, L., & Gagne, M.
(2010). Vitalizing effects of being outdoors and in nature. Journal of Environmental
Psychology, 30(2), 159-168.s

Sarros, J., Luca, E., Densten, 1., & Santora, J. (2014). Leaders and their use of motivating
language. Leadership & Organization Development Journal, 35(3), 226-240.

Segarra-Ciprés, M., Escrig-Tena, A., & Garcia-Juan, B. (2019). Employees’ proactive
behavior and innovation performance: Examining the moderating role of informal
and formal controls, European Journal of Innovation Management, 22(5), 866-888

Shirom, A. (2011). Vigor as a positive affect at work: Conceptualizing vigor, its relations

with related constructs, and its antecedents and consequences. Review of General


http://iieshrm.ir/article-1-1125-en.html

[ Downloaded from iieshrm.ir on 2026-02-10 ]

Lo Sles: (soady g S 50 5 SUSIS b iy 2 o0y 555650 ol | YO |

Psychology, 15(1), 50-64.

Singh, A. & Rangnekar, S. (2020). Empowering leadership in hospital employees: Effects
on goal orientation, job conditions, and employee proactivity. International Journal of
Productivity and Performance Management, 69(7), 1495-1517.

Tummers, L., Kruyen, P. M., Vijverberg, D. M., & Voesenek, T. J. (2015). Connecting
HRM and change management: the importance of proactivity and vitality. Journal of
Organizational Change Management, 28(4), 627-640.

Zhang, J., Song, L. J., Wang, Y., & Liu, G. (2018). How authentic leadership influences
employee proactivity: the sequential mediating effects of psychological empowerment
and core self-evaluations and the moderating role of employee political skill. Frontiers
of Business Research in China, 12(1), 5, 1-21.


http://iieshrm.ir/article-1-1125-en.html
http://www.tcpdf.org

