[ Downloaded from iieshrm.ir on 2025-10-29 ]

Human Resources Management in Oil Industry Volume 12 | Number 47 | Spring 2021 | 92 |

A\
The Effect of Strengths-Based Leadership on Job
Crafting with Mediating Role of Psychological Capital
and Learning Agility

A4

Mohamad Forouhar'- Reza Hoveida™- Abdalrasool Jamshidian’- Maryam Ghanenia*

A\

Abstract:

The aim of this study was to investigate the effect of Strengths-Based leadership on em-
ployee’s job crafting with the mediating role of psychological capital and learning. The
correlation-descriptive research method has been used. All the employees of National
Petrochemical Company (N=500) comprised the statistical population of the present
study and 217 individuals were randomly selected as the sample who responded to the
questionnaires of Strengths-Based Leadership (researcher made), learning agility Gravett
and Caldwell (2016) psychological capital Luthans et al. (2007) and job crafting Times
et al, (2014). Reliability of all questionnaires evaluated and verified by Cronbach’s alpha
greater than 0.7. In addition, both the construct and the content validity of the question-
naires were confirmed. Data was analyzed using structural equation modeling and SPSS
and Amos software. Findings indicated that strengths-based leadership directly affectshas
direct effects upon job crafting. In addition, learning and psychological capital play the
role of mediator between strengths-based leadership and job crafting.

Keywords: job crafting, strengths-based leadership, psychological capital, learn-
ing agility.
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